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This document represents bargaining proposals of the Nunavut Employees
Union for this round of negotiations with the Qulliq Energy Corporation. These
proposals are being submitted without prejudice to any future proposed
amendments and/or additions, and subject to any errors and/or omissions.
The Nunavut Employees Union reserves the right to introduce, amend, withdraw
its demands or to introduce counter proposals to the Employer's demands.
If neither party has a proposal on a specific clause or article, that clause or article
shall be renewed.
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ARTICLE 11

INFORMATION

NEW

11.07 All Employer policies which govern conditions of employment
not covered in this collective agreement shall be made
accessible to employees though posting on the Employer's
Intranet.
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ARTICLE 15

VACATION LEAVE

15.01 An employee who has earned at least ten (10) days pay in a calendar
month shall earn vacation leave credits for that month at the rate of:

(a) one decimal three seven fi'Jo (1.375) days per month (equivalent of
sixteen decimal five (16.5) days per year) if he/she has completed
less than (2) years of continuous employment;

(b) one decimal seven nine (1.79) days per month (equivalent of
twenty one decimal five (21.5) days per year) if he/she has
completed fiNO (2) less than six (6) years of continuous
employment;

(c) two decimal zero eight (2.08) two decimal two zero five (2.205)
days per month (equivalent of t\\'enty five (25) twenty-six decimal
five (26.5) days per year) if he/she has completed six (6) or more
years of continuous employment;

(d) t\vo decimal five (2.5) two decimal six two five (2.625) days per
month (equivalent of thirty (30) thirty one decimal five (31.5) days
per year) if he/she has completed twelve (12) ten (10) or more
years of continuous employment;

(e) two decimal nine two (2.92) three decimal zero four five (3.045)
days per month (equivalent of thirty five (35) thirty six decimal
five (36.5) days per year) if he/she has completed twenty (20) or
more years of continuous employment.
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15.07 Recall to Duty From Vacation Leave

The Employer shall make every reasonable effort to ensure that
employees are not recalled to duty from vacation leave and,
wherever possible, shall assign duties to employees currently on
strength prior to resorting to a recall.

Where, during any period of vacation leave, an employee is recalled to
duty, he/she shall be reimbursed, for reasonable expenses in accordance
with the Travel Policy cited in Appendix B, as normally defined by the
Employer, that he/she incurs:

(a) in proceeding to his/her place of duty;

(b) in returning to the place from which he/she was recalled if he/she
resumes the vacation upon completing the assignment for which
he/she was recalled;

(c) expenses respecting any non-refundable monies incurred by the
employee.

NEW

15.10 Winter Bonus Days

An employee shall receive one (1) winter bonus day for every five (5)
consecutive non-overlapping days of annual leave, which he/she
liquidates between October 1st and March 31st of any fiscal year up to
a limit of four (4) winter bonus days in anyone (1) fiscal year. Winter
bonus days must be liquidated immediately following the annual
leave days during which they were earned and cannot be carried
over into the next fiscal year.

5



ARTICLE 16

DESIGNATED PAID HOLIDAYS

16.01 Subject to Clause 16.02, the following shall be designated paid holidays
for employees:

a) New Year's Day

b) Good Friday

c) Easter Monday

d) The day fixed by proclamation of the Governor-in-Council for
celebration of the Sovereign's Birthday

e) Canada Day

f) Labour Day

g) The day fixed by Order of the Government of Nunavut as a
general day of Thanksgiving

h) Remembrance Day

i) Christmas Day

j) Boxing Day

k) One additional day in each year that, in the opinion of the
Employer, is recognized to be a territorial or civic holiday in
the area in which the employee is employed or, in any area
where, in the opinion of the Employer, no such day is
recognized as a territorial or civic holiday, the first Monday in
August and

I) Any day proclaimed by an Act of Parliament as a national
holiday other than a designated paid holiday mentioned
above shall be proclaimed as a designated paid holiday.

m) Nunavut Day

n) Hamlet Day
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16.02 No employee is entitled to be paid for a designated paid holiday on
which he/she dODs not work 'I.'hen he/she is not entitled to wages f-or 3t
least fifteen (15) days during the thirty (30) c31endar days preceding the
hnlid::l'l

Article 16.01 does not apply to an employee who is absent without
pay on both the working day immediately preceding and the working
day following the Designated Paid Holiday, except with the approval
of the Employer or where leave has been granted.
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ARTICLE 17

BILINGUAL BONUS

17.01 Effective January 1,2005 2008, where the Employer designates in writing
that an employee is required during the course of his/her employment, to
use two (2) or more of the official languages in Nunavut, that employee
shall be paid a bonus of five hundred dollars ($500) one thousand seven
hundred and fifty dollars ($1,750) per annum, paid bi-weekly. Effective
January 1, 2000-2009, the bilingual bonus shall increase to one thousand
dollars ($1000) two thousand dollars ($2,000) per annum. Effective
January 1, 2OO.f.-2010, the bilingual bonus shall increase to one thousand
five hundred dollars ($1500) two thousand two hundred and fifty
dollars ($2,250) per annum.
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ARTICLE 18

SPECIAL LEAVE

18.02 Bereavement Leave

For the purpose of this Article, immediate family is defined as father,
mother (or alternatively stepfather, stepmother, or foster parent), brother,
sister, spouse or common-law partner, child, stepchild, or ward of the
employee, father-in-law, mother-in-law, grandparent, grandchild, and a
relative permanently residing in the employee's household or with whom
the employee resides permanently.

(a) Where a member of his/her immediate family dies, an
employee shall be granted special leave with pay for a
period of up to five (5) days and in addition may be granted
up to three (3) days special leave for the purpose of travel.
SIIr.h ~nAr.i:::lIIA;l\lA~h~1Innt hA IInrA:::l~nn:::lhl\lrlAniArl

(b) An employee shall be granted special leave with pay, up to a
maximum of one (1) day, in the event of the death of an
employee's son-in-law, daughter-in-law, brother-in-law,
sister-in-law, aunt, uncle, niece, nephew or 'any person after
whom the employee is named, either formally or by custom'.
The one (1) day may be increased to two (2) days if
necessary for the employee to attend the funoral. Such
leave shall not be unreasonably denied.

(c) Where an employee has been granted leave under 18.02
(a) or (b), he/she shall in addition be granted up to three
(3) days of leave for the purpose of travel.

(d) An employee shall be granted special leave with pay to a
maximum of four (4) hours to attend the funeral of an elder
in the employee's community or to perform the duties of a
pallbearer at a funeral in the employee's community.

(e) When an employee is on duty for Corporation business and
a death occurs in the family, the Employer shall make every
reasonable effort to ensure that the employee is returned to
his/her headquarters within twenty four (24) hours of the
death.
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ARTICLE 19

SICK LEAVE

19.07 Travel Expenses - Illness of Employee or Dependant

(a) If an employee or a dependant makes a journey from the
employee's place of employment to secure medical or dental
treatment, including orthodontic for dependants 18 years or
younger, the travelling expenses incurred shall be paid by
the Employer provided that the payment shall not exceed
the amount of the return travel expenses to the point of
departure including the cost of ground transportation from
the air terminal to the treatment centre at the point of
departure or to the nearest place where adequate medical or
dental treatment could be obtained, whichever would result
in the lesser expense.

(b) (i) If it is necessary and at the request of a qualified
medical or dental practitioner that the employee or
dependant be accompanied on the journey by an
escort, the Employer shall, reimburse the expenses
referred to, in subsection (a).

(ii) If it is necessary and at the request of a qualified
medical or dental practitioner that the employee or a
dependant be accompanied on the journey by a
member of the immediate family, the Employer shall
in addition to the expenses referred to in subsection
(a) compensate the travel expenses of such person to
a maximum of ten (1Q) thirty (30) consecutive days.

Effective December 31, 2007, the Employer shall
compensate the travel expenses of such person to a
maximum of twenty five (25) consecutive days.
Effective December 31,2008 up to a maximum of
fifty dollars ($50.00) per day for accommodation,
meals and local transportation expenses for any
periods beyond thirty (30) days, and not to exceed
forty (40) days.

(iii) Escorts or members of the immediate family will be
granted travel expenses under this provision for
orthodontic treatment.
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(c) (i)

(iv) Escorts or members of the immediate family will not
be granted travel expenses under this provision for
elective medical treatment.

"Travel expenses" referred to in subsection (a) shall,
for the purpose of this Agreement, be reimbursed
based on the transportation, accommodation, meal
and incidental rates as identified in Appendix 8 of the
Collective Agreement. The Union and the Employer
recognize the high cost of transportation and
employees are encouraged to use excursion fares
where available. Where medical or dental

appointments are amended by the health system or
for legitimate personal reasons after the employee
has booked excursion rates, the Employer will be
responsible for cancellation or rebooking fees
incurred in purchasing excursion tickets.

(ii) The allowable meal allowances for dependants are as
follows:

(a) employee's dependants ten (10) years of age
or over receive the daily allowance but no incidentals;

(b) employee's dependants under ten (10) years
of age receive one-half of the daily allowance but no
incidentals;

(c) where it is necessary that the spouse or child
travels alone, the spouse or child will receive the
incidental allowance.

No payment will be made pursuant to this Section unless the
claim for travel expenses is supported by certification on such
form as provided by the Employer by a qualified medical or
dental practitioner that treatment was urgently required and
could not be provided by facilities or services available at the
place of employment of the employee concerned.

In the case of employees or their dependants receiving
specialized treatment as outpatients at a recognized medical or
dental treatment centre, travel expenses shall be paid to a
maximum of ten (1Q) thirty (30) consecutive days.

Eff€ctive December 31, 2007, the Employer shall compensate
the travel expenses of such 3 person to 3 m3ximum of twenty
five (25) ~nn~e~IJtiv8 d::l'J~
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Effective December 31, 2008 up to a maximum of fifty dollars
($50.00) per day for accommodation, meals and local
transportation expenses for any periods beyond thirty (30) days,
and not to exceed forty (40) days.
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ARTICLE 20

OTHER TYPES OF LEAVE AND PAID TIME OFF

20.08 Time Away From Headquarters

(a) The Employer will make every reasonable effort to restrict
travel outside the employee's headquarters that requires
absence from home beyond a period which includes two (2)
consecutive weekends.

(b) An employee who is required to perform work outside of
his/her headquarters area and is unable to return to his/her
normal work location for a period in excess of two (2)
consecutive weeks shall be granted one (1) day of leave
with pay for each consecutive two (2) week period in the
field. Leave shall be accumulated or paid out in accordance
with Article 22.11 (c).

(c) For the purpose of clause 20.08(b), "consecutive weeks"
shall include all days where an employee was unable to
return to his/her normal work location for a period of
more than forty-eight (48) consecutive hours.
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ARTICLE 22

HOURS OF WORK AND OVERTIME

22.11 (a) Subject to Clause 22.12, an employee is entitled to time and
one-half (1 1/2) compensation for each hour of overtime
worked by him/her.

(b) Subject to Clause 22.12, an employee is entitled to double
(2) time for each hour of overtime worked by him/her:

(i) after four (4) hours of overtime on a scheduled working
day;

(ii) on his/her first or subsequent days of rest, provided the
days of rest are consecutive.

(c) In lieu of (a) and (b) the employee may request and the
Employer shall grant equivalent leave with pay at the
appropriate overtime rate to be taken at a time mutually
agreeable to the Employer and the employee. An employee
may accumulate up to a ceiling of twenty one (21) thirty (30)
days leave with pay each fiscal year in a refillable bank of
leave. Any additional overtime shall be compensated with
cash. Any amounts in the bank of leave shall be paid out in
the first pay in May each year.
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ARTICLE 26

STANDBY PAY

26.01 (a) Where the Employer requires an employee to be available on
standby during the off-duty hours, an employee shall be entitled to
a standby pay equal to one hour for each eight (8) consecutive
hours, or portion thereof, that he/she is on standby, except on
his/her day of rest and designated paid holiday.

For any period of standby on a day of rest or designated paid
holiday, the employee shall be entitled to standby pay equal to
three hours.

(b) Effective January 1, ~ 2008

In lieu of standby pay specified in 26.01 (a) and overtime pay
specified in Articles 22 and 26 for regular plant checks, Plant
Superintendents 1 and 2 shall be paid an annual allowance of
$11,845. $14,000 Effective January 1, ;WOO 2009, an annual
allowance of $12,200. $15,000 Effective January 1,200+ 2010,
an annual allowance of $12.566.$16,000

Where operational requirements permit, these employees shall be
entitled at their request and with prior approval of the Employer, to
time off from performing standby. The employee must request a
minimum of one day of relief from standby. For every day that the
employee is not on standby, the annual allowance is reduced by
the amount of $32.45 per day ($227.16 per week).

Effective January 1, 2006 the amount of $33.42 per day
($233.97 per week).
Effective January 1, 2007 the amount of $34.43 per day
($240.99 per week).

Plant Superintendents and Assistant Operators are required as a
condition of employment to have a telephone installed at home and
therefore the Employer will arrange to have telephones installed in
the homes of the Plant Superintendents and the Assistant
Operators and the Employer shall pay for the monthly charges.
The telephones services shall be long distance restricted and
designated for the business purposes of the Employer.
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