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PREAMBLE

The Employer and the Union recognize the necessity of implementing the Nunavut Land Claims Agreement and
the needs of Inuit with respect to the protection of their culture, way of life and language in the Pinasuaqtavut
document based on the Inuit Qaujimajatuqangit principles.

Both the Employer and the Union confirm their commitment to both the rights and obligations set out in the
Nunavut Land Claims Agreement, as well as the working conditions that are set out in this Collective Agreement
which is negotiated pursuant to the Public Service Act.



1.01

1.02

2.01

ARTICLE 1 - PURPOSE OF AGREEMENT

The purpose of this Agreement is to maintain harmonious and mutually beneficial relationships between
the Employer, the employees and the Union, to set forth certain terms and conditions of employment
relating to pay, hours of work, employee benefits, and general working conditions affecting employees
covered by this Agreement and to ensure that all reasonable measures are provided for the safety and
occupational health of the employees.

The parties to this Agreement share a desire to improve the quality promote the well-being and increase
the productivity of the employees to the end that Nunavut will be well and efficiently served.
Accordingly the parties are determined to establish, within the framework provided by law, an effective
working relationship at all levels in which members of the Bargaining Unit are employed.

ARTICLE 2 - INTERPRETATIONS AND DEFINITIONS

For the purpose of this Agreement:
(a) “Alliance” means the Public Service Alliance of Canada;

(b) “Allowance” means compensation to an employee in addition to their regular remuneration
payable for the performance of their position;

(c) “Bargaining unit” means those employees as set out in Part 7 subsection 55(5)(a) of the Public
Service Act;

(d) “Calendar Year” means the period from January 1 to December 31 of the same year;

(e) “Continuous Employment” and “Continuous Service” means:
(1)  uninterrupted employment with the Public Service;

(11) uninterrupted employment with the Government of the Northwest Territories provided that
the employee was employed in the Public Service on April 1, 1999.

(iii) prior employment of an employee who was laid off and reappointed to a position in the
Public Service;

(iv) where an employee other than a casual ceases to be employed for a reason other than
dismissal, abandonment of position or rejection on probation, and is reemployed within a
period of three (3) months; their periods of employment for purposes of superannuation
and severance pay shall be considered as continuous employment within the Public
Service.

(f) “Day of Rest” means a day other than a holiday or a day of leave of absence, on which the
employee is not ordinarily required to perform the duties of the position;

(g) “Demotion” means the appointment of an employee for reasons of misconduct, incompetence or
incapacity, to a new position for which the maximum pay is less than that of their former position;

h) “Department” means a division of the Public Service designated as a department by the Premier,
74 g p y
upon the recommendation of the Executive Council;
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(1)

W)

(k)

)

(m)

(n)

(0)

(p)

“Deputy Head” means the Deputy Minister of a Department, the Chief Executive Officer or
President of a Board or Agency, or a person duly appointed as a Deputy Head;

“Dependant” means:
(1) the spouse of an employee who is residing with the employee;

(i) any child, adopted child or stepchild of the employee who:

a. is attending school or is a student at some other institution, and is under twenty-one
(21) years, or
is under twenty-one (21) years and dependent upon the employee for support, or

c. 1is twenty-one (21) years or older and dependent upon the employee because of a
mental or physical illness; or

(ii1)) any other relative of the employee who is a member of the employee's household and is
totally dependent upon the employee for support because of a mental or physical illness.

“Dismissal” means either a rejection on probation pursuant to Section 21 of the Public Service
Act or a dismissal pursuant to Section 33 of the Act;

“Effects” include the furniture, household goods, equipment and personal effects of an employee
and their dependants at the time of their move but does not include automobiles, boats,
motorcycles, snowmobiles, trailers, animals or foodstuffs. However, where a continuing employee
is moved from one community to another within Nunavut, they may include in their effects all-
terrain vehicles, snowmobiles and foodstuffs;

“Employee” means a member of the Bargaining Unit and includes:

(1) a “casual employee” which means an person employed by the Employer for work of a
temporary nature;

(i) an “indeterminate employee” which means a person employed for an indeterminate period;

(i11) a “part-time employee” which means an employee who has been appointed to a position
for which the hours of work on a continuing basis are less than the standard work day,
week or month;

(iv) a “seasonal employee” which means an employee appointed to a position which is not
continuous throughout the year but recurs in successive years;

(v) a “term employee” which means a person other than a casual, relief or indeterminate
employee who is employed for a fixed period in excess of four (4) months.

(vi) a “relief employee” which means a person employed by the Employer on an “as and when
needed” basis.

“Employer” means the Government of Nunavut as represented by the Minister responsible for the
Public Service Act or their designate;

“Fiscal Year” means the period starting April 1 of one calendar year and ending March 31 of the
following calendar year;

“Grievance” means a complaint in writing that an employee, group of employees, or the Union
submits to management, to be processed through the grievance procedure;

3



(@

(1)

(s)

®)
()

v)
(W)

(x)
()

(2)

(aa)

(bb)

“Headquarters”, when modified by the word “employee’s”, means the community in which the
employee’s position is located. In other contexts it may refer to the Regional Headquarters or the
Government Headquarters in Iqaluit;

“Holiday” means the twenty-four (24) hour period commencing at 12:01 A.M. of the day
designated as a paid holiday in this agreement;

“Lay-Off” means an employee whose employment has been terminated because of lack of work
or because of the discontinuance of a function and who is suitable for continued employment in
the Public Service. Lay-Off does not mean an employee whose employment has been terminated
because of a transfer of the work or function to another Employer where the employee is offered
employment with the new Employer.

“Leave of Absence” means absent from duty with the Employer’s permission;

“Manager” means an employee responsible for planning, organizing, coordinating, directing and
controlling the use of human resources, material and money;

“May” is permissive; “Shall” and “Will” are imperative;

“Membership Fees” means the fees established pursuant to the By-Laws of the Union as the fees
payable by the members of the Bargaining Unit, and shall not include any initiation fee, insurance
premium or special levy;

“Notice” means notice in writing which is hand delivered or delivered by registered mail;

“Overtime” means work performed by an employee in excess of or outside of their regularly
scheduled hours of work;

“Point of Departure” means:

(i) Montreal or Ottawa - for all communities in the Baffin Region, Winnipeg - for all
communities in the Kivalliq Region, Edmonton - for all communities in the Kitikmeot
Region.

(1) the community the employee resided in at the time of initial appointment to the
Government of Nunavut, or if employed as of April 1, 1999, the community the employee
resided in at the commencement of the employee’s continuous service.

“Point of Recruitment” means the community the employee resided in immediately prior to the
time of initial appointment to the Government of Nunavut, or if employed as of April 1, 1999, the
community the employee resided in immediately prior to the commencement of the employee’s
continuous service.

“Probation” means a period of six (6) months from the day upon which an employee is first
appointed to the Public Service, except that for an employee first appointed to a position at Pay
Level 13 or higher, it shall be a period of one (1) year. Probation also means a period of six (6)
months from the day upon which an existing employee is appointed to a new position within the
Public Service as a Promotion. If an employee does not successfully complete their probationary
period on promotion the Employer will make every reasonable effort to appoint them to a position
comparable to the one from which they were promoted.

4



(cc)

(dd)

(ee)
(ff)

(gg)

(hh)

(ii)

1)

(kk)

(1

“Promotion” means the appointment of an employee to a new position, the maximum rate of pay
of which exceeds that of their former position by at least:

(1) the minimum increment in the new position, or
(i1) four percent (4%) of the maximum rate of pay of the former position where the new position
has only one (1) rate of pay.

“Public Service” means the Public Service of the Government of Nunavut, as defined in the Public
Service Act;

“Public Service Act” means the Nunavut Public Service Act;

“Rates of Pay”:
(1)  “weekly rate of pay” means an employee’s annual salary divided by 52.176;
(11)  “daily rate of pay” means an employee’s weekly rate of pay divided by five (5);

(i11)) “hourly rate of pay” means an employee’s daily rate of pay divided by their regularly
scheduled daily hours of work, or where an employee is paid by the hour, the rate of pay
established by the Employer for their part-time employment.

(iv) “straight time rate” means the hourly rate of remuneration
“Reasonable Job Offer” means an offer of indeterminate employment within the Public Service,

normally at a pay level equal to or greater than the employee's current level. Where practicable, a
reasonable job offer shall be within the employee's headquarters.

“Refusal of Transfer” means an employee whose position has been transferred to a new
community and the employee chooses not to transfer with the position.

“Representative” means an employee who has been elected or appointed to an area steward or
who represents the Union at meetings with management and who is authorized to represent the
Union;

“Spouse” means
(1) anindividual to whom you are legally married; or
(i) an individual who is
a.  the natural or adopted parent of an employee’s child; or

b.  in arelationship with an employee for at least twelve (12) consecutive months.

“Standby” means any period of time during which, on the instruction of the deputy head, an
employee is required to be available for recall to work;

“Transfer” means the appointment of an employee to a new position that does not constitute a
promotion or demotion;

(mm) “Union” means the Nunavut Employees Union;



2.02

2.03

3.01

4.01
4.02

(nn) “Voluntary Separation” means an employee whose employment has been terminated and whose
position is filled by another employee who was about to be or has been given a lay-off notice, or
who has been laid-off and is on the priority list as a result of a lay-off.

(00) “Week” means a period of seven (7) consecutive calendar days beginning at 0001 hours Monday
morning and ending at 2400 hours on the following Sunday night;

(pp) “Work of the Bargaining Unit” means:

(1) The parties agree that no employee shall suffer a reduction in the hours of work, pay, or
benefit as a result of work performed by individuals:

a.  working as volunteers;

b.  working under the scope of Territorial Land Claims or federally funded grants or
projects;

c.  working on projects funded by charitable organizations; and

d.  working as on-the-job trainees from a totally publicly funded institution.

(qq) "Time and one-half" means one and one-half times the straight time rate.

(rr)  "Double time' means twice the straight time.

Except as otherwise provided expressions used in this Agreement:

(a) if defined in the Public Service Act or in the Regulations made there under, or in the Nunavut
Employees Union Act, have the same meaning as given to them in those Acts; and

(b) if defined in the Interpretation Act, but not defined in the Acts mentioned in paragraph (a) above,
have the same meaning as given to them in the Interpretation Act.

Where the masculine gender is used, it shall be considered to include all genders unless any provision
of this Agreement otherwise specifies. Where the feminine gender is used, it shall be considered to
include all genders unless any provision of this Agreement otherwise specifies.

ARTICLE 3 - RECOGNITION

The Employer recognizes the Union as the exclusive bargaining agent for all employees in the
Bargaining Unit.

ARTICLE 4 — APPLICATION

The provisions of this Agreement apply to the Union, the employees, and the Employer.

Part-time employees shall be entitled to all eligible benefits provided under this Agreement except as
limited by the eligibility provisions of the Health Care Plan, the Superannuation Plan, the Long-Term
Disability Insurance Plan, and the Dental Plan.



5.01

5.02

5.03

5.04

6.01

7.01

8.01

ARTICLE 5 - STATE SECURITY

Nothing in this Agreement shall be construed to require the Employer to do or refrain from doing
anything contrary to any Act of Nunavut.

Future Legislation

In the event that any law passed by Parliament or the Legislative Assembly of Nunavut renders null and
void or alters any provision of this Agreement, the remaining provisions of the Agreement shall remain
in effect for the term of the Agreement. When this occurs the Collective Agreement shall be re-opened
upon the request of either party and negotiations shall commence with a view to finding an appropriate
substitute for the annulled or altered provision.

Conflict of Provisions

Where there is any conflict between the provisions of this Agreement and any regulation, direction or
other instrument dealing with terms and conditions of employment issued by the Employer, the
provisions of this Agreement shall prevail.

Employer’s Directives

The Employer shall provide the Union with a copy of all Personnel directives, departmental policies,
and any other general directives or policies that affect Union members. The Employer shall not
implement any new policies, or effect any changes to existing ones, without prior consultation with the
Union.

ARTICLE 6 — STRIKES AND LOCKOUTS

During the term of this Collective Agreement there shall be no lockouts by the Employer and no
interruption or impeding of work, work stoppage, strike, sit-down, slow down, or any other interference
with production by any employee or employees.

ARTICLE 7 - MANAGERIAL RESPONSIBILITIES

Except to the extent provided herein, this Agreement in no way restricts the Employer in the
management and direction of the Public Service. The Employer shall exercise its management
functions in a manner that is fair, reasonable, equitable and in accordance with the provisions of
this Agreement.

ARTICLE 8 — RESTRICTION OF OUTSIDE EMPLOYMENT

(a) When an employee wishes to carry on any business or employment outside their regularly
scheduled hours of duty, including other employment within the Public Service, they shall notify
the Employer in writing of the nature of such business or employment prior to starting such business
or employment.

The Employer shall acknowledge, in writing, the employee’s request. The nature of the proposed
outside employment or business shall be held in strict confidence by the Employer.

7



8.02

9.01

9.02

9.03

9.04

9.05

(b) When the Employer desires to prohibit an employee’s engagement in business or employment
outside their regularly scheduled hours of duty such employee will be notified in writing together
with the reason for withholding such permission.

(¢) When an employee requests permission in (a) above, the Employer shall respond within thirty (30)
calendar days of the Employer’s acknowledgement of receipt. If no response is received, permission
shall be assumed.

Employees are prohibited from carrying on any business or employment outside their regularly
scheduled hours of duty when such business or employment is such that:

(a) a conflict of duties may develop between an employee’s regular work and their outside interests;
and

(b) certain knowledge and information available only to Public Service personnel place the individual
in a position where they can exploit the knowledge or information for personal gain, and

(c) the Employer shall provide in writing the reasons for its decision that the outside employment
constitutes a conflict of interest and such reasons shall be provided in a timely fashion.

ARTICLE 9 - UNION ACCESS TO EMPLOYER PREMISES, PROVISION OF
BULLETIN BOARD SPACE AND OTHER FACILITIES

Upon reasonable notice, the Employer shall permit access to its work premises to an accredited
representative of the Union. When visits to restricted areas are involved the representative shall obtain
the Employer’s permission or escort to enter the premises. Permission to enter the Employer’s premises
shall not be unreasonably denied.

The Employer and the Union agree that it is in the interests of both parties to have an informed
membership and to this end the Employer shall provide bulletin board space in each work location
clearly identified for exclusive Union use for the posting of notices pertaining to elections, appointments,
meeting dates, minutes of Union meetings, news items and social and recreational affairs. The bulletin
board shall be a minimum of 24 inches by 36 inches.

The Employer shall make available to the Union specific locations in each work location for the
placement of bulk quantities of literature of the Union or other union-like organizations.

The Employer shall make available to the Union and the Bargaining Unit members a suitable meeting
room for each local and sub-local to be used periodically for Bargaining Unit members.

Subject to the provisions of Article 14, the Union and employees shall be allowed to communicate with
each other on Union related matters using the Employer’s e-mail and network systems, within the usage
constraints inherent to those systems. Employees shall have access to the Union’s electronic sites
through the Employer’s connections to the Internet subject to the usage constraints inherent in those
systems. The Employer shall not monitor or restrict Union electronic communications except as
provided for under Article 14. In all other respects, Union communications shall be considered as private
and confidential correspondence.
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A representative of the Union shall have the right to meet with new employees in the employee's
community to make a presentation of up to 60 minutes subject to operational requirements. Employees
shall be granted leave with pay to attend these meetings. Adequate space for these meetings may be
provided by the Employer when requested by the Union representative.

ARTICLE 10 - APPOINTMENT OF REPRESENTATIVES

The Employer acknowledges the right of the Union to appoint employees as representatives. The Union
will provide the Employer with the names of all representatives, the jurisdiction they represent, a contact
number and work location before the Employer is required to recognize them.

The Union shall determine the jurisdiction of each representative, having regard to the plan of
organization, the distribution of employees at the workplace and the administrative structure implied by
the grievance procedure covered by this Agreement.

ARTICLE 11 - TIME OFF FOR UNION BUSINESS

For the purposes of all “leave without pay” described under Article 11 the Employer shall ensure that
the Employee is paid their full salary, benefits, pension contributions, annual increments, salary
increases, and continuous employment. The Employer shall invoice the Union for the salary, benefits
and pension cost for the leave.

(a) Arbitration Hearing (Disputes) & Mediation

Upon reasonable notification, the Employer shall grant leave with pay to a reasonable number of
employees representing the Union before an Arbitration hearing or at mediation;

(b) Arbitration Hearing (Grievance) - Employee Called as a Witness

Upon reasonable notification, the Employer shall grant leave with pay to an employee called as a
witness before an Arbitration hearing;

(a) The Employer shall grant leave with pay to an employee who is a party to the grievance, which is
before an Arbitration Board.

(b) Employee Who Acts as a Representative

Upon reasonable notification, the Employer shall grant leave with pay to the Representative of an
employee who is a party to the grievance.

(c) Employee Called as a Witness

Upon reasonable notification, the Employer shall grant leave with pay to a witness called by an
employee who is a party to the grievance.
Contract Negotiation Meetings

Upon reasonable notification, the Employer shall grant leave with pay for five (5) employees for the
purpose of attending contract negotiations on behalf of the Union for the duration of such negotiations.
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(b)

(©)

Preparatory Contract Negotiations Meetings

Upon reasonable notification, the Employer shall grant leave without pay to a reasonable number of
employees to attend preparatory negotiations meetings.

Meetings Between Employee Organizations and Management

Upon reasonable notification, the Employer shall grant time-off with pay to a reasonable number of
employees who are meeting with management on behalf of the Union.

Employee Organization, Executive Council Meetings, Congress and Convention

Upon reasonable notification, the Employer shall grant reasonable leave without pay to a reasonable
number of employees to attend Executive Council meetings and conventions of the Union, the Alliance,
the Canadian Labour Congress and the Northern Territories Federation of Labour.

Representatives Training Courses

Upon reasonable notification, the Employer shall grant reasonable leave without pay to employees who
exercise the authority of a Representative on behalf of the Union to undertake training related to the
duties of a Representative.

Time Off For Representatives

(a) Representative shall obtain the permission of their immediate supervisor before leaving their work
to investigate a grievance, to meet with local management for the purpose of dealing with grievances
and to attend meetings called by management. Such permission shall not be unreasonably withheld.

(b) The Representative shall make every reasonable effort to report back to their supervisor before
resuming their normal duties

(c) Where an employee and their Representative are involved in the process of a grievance, they shall
be granted time off with pay.

Leave for Elected Officers

(a) (1) Employees elected as President, 1st Vice-President, 2nd Vice-President, and Regional Vice-
President of the Union shall be granted leave of absence for up to the term of office. During the
leave of absence such employees shall maintain all accumulated rights and benefits to which
they are entitled under the Collective Agreement.

(i1) Upon reasonable notification, the Employer shall grant leave without pay to a Union
representative seconded for a minimum period of one week to serve as President of the Union
on a temporary basis.

The Employer shall continue to pay such employees their applicable salary in accordance with the
terms of the Collective Agreement plus any additional salary amounts as required by the Union to
be paid to the Employee. Upon invoice by the Employer, the Union shall reimburse the Employer
for the amounts so paid.

The benefits of any group plan shall be extended to such employees and the Union shall reimburse
the Employer for any costs involved.
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(d)

(e)

®

(2

11.11

11.12

11.13

12.01

12.02

12.03

12.04

Such employees shall be entitled to an increment for each year of their leave of absence to a
maximum of Step six (6) in their pay level of their applicable salary.

Such employees shall advise the Employer as soon as possible when an extension of the leave of
absence is applicable due to re-election.

Upon termination of their leave of absence such employees shall be returned to their former
position with the Employer in the same work site and community before they commenced the leave
of absence. When such employees wish to invoke this clause of the Collective Agreement, they
shall provide the Employer with a three (3) month notice of their intent to do so.

Notwithstanding Clause 11.10(f), the Employer may make an offer of employment to such
employees to a position inside the Bargaining Unit should such employees bid on a competition and
be the successful candidate.

Upon reasonable notification, the Employer shall grant leave without pay to allow the PSAC Regional
Executive Vice-President North to perform their duties.

The Employer shall grant time off with pay to:

(2)
(b)
(©)

An employee who is party to a staffing or a job evaluation appeal;
An employee who represents an employee who is party to a staffing or job evaluation appeal; and

Up to two (2) employees who are delegated to represent the Union in a staffing or job evaluation
appeal proceeding.

Subject to operational requirements, the Employer shall grant leave without pay for two (2) employees:

(a)

(b)

to participate as delegates to constitutional conferences or other similar forums mandated by
territorial legislation; and

to present briefs to commissions, boards and hearings that are mandated by territorial legislation or
the Federal Government and whose area of interest is of concern to organized labour.

ARTICLE 12 - CHECK OFF AND INFORMATION

The Employer shall, as a condition of employment, deduct an amount equal to the amount of
membership dues from the pay of all employees in the Bargaining Unit.

The Union shall inform the Employer in writing of the authorized deduction to be checked off for each
employee within the Bargaining Unit.

For the purpose of applying Clause 12.01, deductions from pay for each employee shall occur on a bi-
weekly basis and shall apply to the extent that earnings are available. Where an employee does not have
sufficient earnings in respect of any bi-weekly period to permit deduction, the Employer shall not be
obligated to make such deductions from subsequent salary.

No employee organization other than the Union shall be permitted to have membership fees deducted
by the Employer from the pay of the employees in the Bargaining Unit.

11
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The Union shall inform the Employer in writing of the authorized deduction for PSAC Group Life
Insurance premiums for each employee who participates in the PSAC Group Life Insurance Plan, and
the Employer shall make the authorized deduction from the participating employee’s pay.

(a) The amounts deducted in accordance with Clauses 12.01 and 12.05 shall be remitted to the
Comptroller of the Alliance, by cheque, within a reasonable period of time after deductions are
made and shall be accompanied by particulars identifying each employee and the deductions made
on the employee’s behalf.

(b) The Employer agrees to provide to the Union, by the end of each calendar month, a report in the
form of an Excel table concerning the identification of each member in the Bargaining Unit. This
report shall include as a single line: the employee’s first, middle, and last names (as separate fields),
social insurance number, employee number, position number, position title, pay range, step, annual
salary, dues deducted, hire date, termination date, casual/term/indeterminate status, included status,
department, division, work location and community.

(¢) Inaddition, the Employer shall provide the Union on a quarterly basis with a report of all employees
that were included or excluded from the Bargaining Unit during that period. This report shall include
each employee’s first, middle, and last names (as separate fields), position number, position title,
and exclusion criteria for those employees in positions not specifically named in the Act (i.e.,
55(8)(a), 55(8)(d) legal officer, and 55(8)(h)).

(d) The Employer agrees to continue past practice of making deductions for other purposes on the basis
of the production of appropriate documentation.

The Union agrees to indemnify and save the Employer harmless against any claim or liability arising
out of the application of this Article except for any claim or liability arising out of an error committed
by the Employer.

The Employer agrees to identify annually on each employee’s T-4 slip the total amount of Union dues
deducted for the preceding year.

ARTICLE 13 - INFORMATION

The Employer shall provide to each employee a copy of the Collective Agreement.

The Employer agrees to provide each new member of the Bargaining Unit with a copy of the Collective
Agreement upon their appointment.

The Employer shall provide a translated version of the Collective Agreement in one of the official
languages of Nunavut, as requested by an employee. In the event of any dispute concerning a proper
interpretation of any provision of this Agreement the English version shall govern.

ARTICLE 14 - ACCESS TO THE INTERNET AND PRIVACY FOR DIGITAL COMMUNICATION

14.01

The Employer shall provide clear directives describing acceptable use of GN networks, email, the
Internet, and the World Wide Web.
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14.03

14.04

14.05

14.06

15.01

The Employer shall consult with the NEU when contemplating changes to the directives.

The Employer shall respect the Employee’s reasonable expectation of privacy when communicating by
electronic means. This does not preclude the Employer from conducting routine network maintenance
and administration procedures to ensure reliability and traffic flow, nor from meeting its obligations to
ensure due diligence against misuse or liability arising from material that is illegal, offensive or
otherwise inappropriate.

Employees may use email and Internet services for personal reasons during breaks or, with prior
approval, on their own time. Employees shall not access or disseminate any material that is illegal,
offensive or otherwise inappropriate. No employee shall allow Internet usage for personal reasons to
interfere with the performance of their duties.

The Employer shall not limit access to the GN computer network or Internet without due cause. Any
finding made by the Employer of misuse of the GN computer network or the Internet shall be
communicated to the Employee as soon as practicable and the account will be suspended pending a
request for reinstatement from the departmental Deputy Head. In exercising each of the supervisory
responsibilities covered by this Article, the Employer will be guided by Standard Operating Procedures
for system administration, security, forensic technical audit, Computer Emergency Response (CERT),
and/or criminal investigation procedures.

Unacceptable use of Internet and email services shall result in immediate suspension of network
privileges by the Employer and may result in disciplinary action.

ARTICLE 15 - DESIGNATED PAID HOLIDAYS
(a) The following days are designated paid holidays for employees covered by this Collective
Agreement:
(1) New Year's Day;
(11) Good Friday;
(i11)) Easter Monday;

(iv) The day fixed by proclamation of the Governor in Council for the celebration of the Birthday
of the Sovereign;

(v) Canada Day;

(vi) Nunavut Day;

(vil) The first Monday in August;

(viii) Labour Day

(ix) The day fixed by Order of the Government of Nunavut as a general day of Thanksgiving;
(x) Remembrance Day;

(xi) Christmas Day;

(xi1) Boxing Day; and

(xiii) One additional day when proclaimed by an Act of Parliament as a National Holiday.
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(b) Where the Employer agrees to provide the majority of employees in any community with time off
in support of a community function, those employees who are unable to take advantage of the time
off because of operational requirements will be paid at the overtime rate for hours worked during
that period.

Article 15.01 does not apply to an employee who is absent without pay on both the working day
immediately preceding and the working day following the Designated Paid Holiday, except with the
approval of the Employer or where leave has been granted under Article 11.

Holiday Falling On A Day of Rest

When a day designated as a holiday under Clause 15.01 coincides with an employee's day of rest, the
holiday shall be moved to the employee's first working day following their day of rest.

When a day designated as a holiday for an employee is moved to another day under the provisions of
Clause 15.03:

(a) work performed by an employee on the day from which the holiday was moved shall be considered
as work performed on a day of rest; and

(b) work performed by an employee on the day to which the holiday was moved, shall be considered
as work performed on a holiday

When the Employer requires an employee to work on a Designated Paid Holiday as part of their
regularly scheduled hours of duty or as overtime when they are not scheduled to work, they shall be
paid in addition to the pay that they would have been granted had they not worked on the holiday:

(a) one and one half (1 1/2) times their hourly rate for the first four (4) hours worked and
(b) twice (2) their hourly rate for hours worked in excess of four (4) hours or

(c¢) anequivalent combination of cash and a day of leave at a later date convenient to both the employee
and the Employer.

Where a day that is a designated holiday for an employee falls within a period of a leave with pay, the
holiday shall not count as a day of leave.

At the request of the employee, and where the operational requirements of the service permit, an
employee shall not be required to work both Christmas and New Year's Day.

All regularly scheduled shift hours worked by employees between 5:00 P.M. December 24 and 12:01
A.M. the day following, or 5:00 P.M. December 31 and 12.01 A.M. the day following, will be paid in
accordance with Clause 15.05.

ARTICLE 16 - RELIGIOUS OBSERVANCE

The Employer shall make every reasonable effort to accommodate an employee who requests time off
to fulfill their religious obligations.
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Employees may, in accordance with the provisions of this Agreement, request annual leave,
compensatory leave (for eligible employees), leave without pay, or a shift exchange (in the case of a
shift worker) in order to fulfill their religious obligations.

Notwithstanding clause 16.02, at the request of the employee and at the discretion of the Employer, time
off with pay may be granted to the employee in order to fulfill their religious obligations. The number
of hours with pay so granted must be made up hour for hour within a period of two (2) months, at times
agreed to by the Employer. Hours worked as a result of time off granted under this clause shall not be
compensated nor should they result in any additional payments by the Employer.

An employee who intends to request leave or time off under this Article must give notice to the Employer
as far in advance as possible but no later than four (4) weeks before the requested period of absence.

ARTICLE 17 - LEAVE GENERAL

When the employment of an employee who has been granted more annual, sick or special leave with
pay than they have earned is terminated, the employee shall be considered to have earned that amount
of leave with pay granted to them provided that:

(a) an employee's employment is terminated by their death;

(b) an employee's employment is terminated by lay-off instituted at any time after they have
completed one (1) or more years of continuous employment.

When an employee is in receipt of an extra allowance and is granted leave with pay, they are entitled
during their period of leave to receive the allowance if the special or extra duties in respect of which
they are paid the allowance were assigned to them on a continuing basis.

During the month of May in each year, the Employer shall inform each employee in the Bargaining Unit
in writing of the balance of their special, sick and annual leave credits as of the 31st day of March.

If, at the end of the fiscal year, an employee's entitlement to annual leave with pay includes a fractional
entitlement of less or more than one-half day the entitlement shall be increased as follows:

(a) to ahalf day if the fractional entitlement is less than one-half day;
(b) to a full day if the fractional entitlement is more than one-half day.

(a) All leave will be earned hourly based on the earning rates identified in the individual leave clauses.
Leave will accrue on all regular hours, paid vacation leave, paid sick leave, paid special leave hours,
winter bonus days and union leave with or without pay except for leave under Article 11.10. Leave
will also accrue on earned lieu time taken and on designated paid holidays taken. This provision
applies to all employee types and all types of paid leave.

(b) All leave will be taken in hours, on the basis of the employee's regularly scheduled hours of work
for the day the leave is taken.

Where an Employee’s leave is not approved on the basis of operational requirements, the Employer
shall, at the time the leave is not approved, set out in writing the specific operational requirements which
are the basis for the leave not having been approved.
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ARTICLE 18 - ANNUAL LEAVE

18.01 Accumulation of Annual Leave

(a) For each regularly scheduled hour that an employee receives pay they shall earn annual leave at the
following rates:

Maximum Annual Earnable Hours -

Completed Years of Hourl Based on Standard Annual Hours of
Continuous ourty Work
Service Entitlement
1950 2080 2184

0-2 0.063462 123.75 132.00 138.60
2+-9 0.082616 161.10 171.84 180.43
o+ -14 0.096000 187.20 199.68 209.66
14+-19 0.115385 225.00 240.00 252.00
More than 19 Years 0.13477 262.80 280.32 294.34

Article 17.05 applies to the earning and taking of annual leave.

(b) The accumulated service for part-time employees shall be counted for the annual leave entitlements
in section (a) of this Article.
18.02  Granting of Annual Leave
(a) In granting annual leave with pay to an employee, the Employer shall make every reasonable effort:

(1) to schedule annual leave for all employees in the fiscal year in which it is earned;

(11) not to recall an employee to duty after they have proceeded on annual leave;

(ii1))  to grant the employee their annual leave during the fiscal year in which it is earned at a time
specified by them;

(iv)  to comply with any request made by an employee before January 31, that they be permitted
to use in the following fiscal year any period of annual leave of four (4) days or more earned
by them in the current year;

(v) a. to grant the employee annual leave for at least up to six (6) consecutive weeks depending
upon their annual leave entitlements when so requested by the employee; and

b. to grant employees their annual leave preference and, where as between two or more
employees who expressed a preference for the same period of annual leave, length of
service with the Government of Nunavut will prevail;

c. where the operational requirements of the service are such that an employee is not
permitted to take their annual leave during the months of June to September inclusive in
one fiscal year, special consideration will be given to them being granted their annual
leave during the months of June to September in the next fiscal year;
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(b)

(c)

d. to grant the employee their annual leave when specified by the employee if the period of
annual leave is less than a week, providing the employee gives the Employer reasonable
advance notice.

The Employer shall reply to the request for annual leave submitted by the employee as soon as
possible, but no later than two (2) weeks after the request has been received.

Where the Employer has proposed to change, reduce or deny the annual leave requested by the
employee, the Employer shall provide the employee with the reasons, in writing, for such change,
reduction or denial of annual leave.

Where in respect of any period of annual leave, an employee:

(a)

(b)

(c)

is granted special leave, when there is a death in their immediate family as defined in Article 19;
or

is granted special leave with pay because of illness in the immediate family as defined in Article
19; or

is granted sick leave on production of a medical certificate, which was issued during the period of
illness except when a qualified medical practitioner is not available;

the period of annual leave so displaced shall either be added to the annual leave period if requested by
the employee and approved by the Employer or reinstated for use at a later date.

Carry-Over Provisions

Employees are not permitted to carry over more annual leave credits than can be earned in one (1) fiscal
year. Annual leave credits exceeding a one (1) year entitlement will be liquidated in cash in the month
of May.

Recall From Annual Leave or Cancellation of Approved Leave

(a)

(b)

When during any period of annual leave, an employee is recalled to duty, they shall be reimbursed
for reasonable expenses that they incur:

(i) in proceeding to their place of duty;

(i) in respect of any non-refundable deposits or non-refundable prearrangements associated
with their annual leave;

(ii1) in respect of any additional costs or penalties incurred by the employee related to travel by
the employee during their annual leave;

(iv) in returning to the place from which they were recalled if they immediately resume annual
leave upon completing the assignment for which they were recalled;

after submitting such accounts as are normally required by the Employer.

When an employee has their approved annual leave cancelled before the commencement of the
annual leave, they shall be reimbursed for reasonable expenses that they incur:

(1) in respect of any non-refundable deposits or non-refundable prearrangements associated
with their annual leave;
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(i) in respect of any additional costs or penalties incurred by the employee related to travel by
the employee during their annual leave;

after submitting such accounts as are normally required by the Employer.

The employee shall not be considered as being on annual leave during any period in respect of which
they are entitled under Clause 18.05 to be reimbursed for reasonable expenses incurred by them.

Leave When Employment Terminates

Where an employee dies or otherwise terminates their employment:
(a) Outstanding annual leave credits will be paid at current rate of pay.

(b) The Employer shall grant the employee any annual leave earned but not used by them before the
employment is terminated by lay-off if the employee so requests because of a requirement to meet
the minimum service requirements for severance pay.

An employee whose employment is terminated by reason of a declaration that they abandoned their
position is entitled to receive the payment referred to in Clause 18.07. If after reasonable efforts the
Employer is unable to locate the employee within 6 months of termination, their entitlement shall lapse.

Where an employee other than a casual ceases to be employed for a reason other than dismissal,
abandonment of position or rejection on probation and is re-employed, their completed years of prior
employment shall be considered continuous service for the purposes of Clause 18.01(a).

Winter Bonus Days

An employee shall receive one (1) winter bonus day for every five (5) consecutive non-overlapping days
of annual leave, which they liquidate between October 1% and March 31% of any fiscal year up to a limit
of four (4) winter bonus days in any one (1) fiscal year. Winter bonus days must be liquidated
immediately following the annual leave days during which they were earned and cannot be carried over
into the next fiscal year. Winter bonus days shall be calculated in accordance with Article 17.05.

Voluntary Unpaid Leave

A voluntary unpaid leave program will be offered to eligible employees, as follows:

(a) Deduction of 1.9231% of regular salary and scheduling off up to a maximum of five days’ leave
at a future time within the fiscal year. Granting of leave will be subject to operational requirements
being met to the satisfaction of the Deputy Head or their designate.

(b) New employees on initial hire are provided the opportunity to participate in the voluntary 1.9231%
deduction and leave program.

(c) Employees do not have the opportunity to change their option until the next fiscal year. In
situations where employees would like to change their option, they must advise in writing of the
change to their respective pay and benefits administration office at least four (4) weeks prior to
the commencement of government fiscal year beginning April 1.

18



19.01

19.02

(d) Employees who are hired after April 1 of a fiscal year and who elect to participate in the voluntary
1.9231% deduction and leave program will be provided with leave equal to the amount of the
deductions taken from the employee.

(e) Employees who terminate prior to taking the approved leave will be reimbursed the full amount
deducted from regular salary.

(f) Preference will be given to employees to take earned annual leave before any voluntary leave
deducted at 1.9231% of regular salary is approved.

ARTICLE 19 - SPECIAL LEAVE CREDITS

An employee shall earn special leave credits up to a maximum of thirty (30) days at the rate of 0.023077
special leave hours for each hour that an employee receives pay. Article 17.05 applies to the earning and
taking of special leave.

As credits are used, they may continue to be earned up to the maximum.

Special Leave

For the purpose of this article, immediate family is defined as an employee's father, mother (or
alternately stepfather or stepmother), brother, sister, spouse, common-law spouse, child, step-child,
foster child, father-in-law, mother-in-law, brother-in-law, sister-in-law, grandmother, grandfather,
grandchild and any relative permanently residing in the employee's household or with whom the
employee presently resides.

(a) The Deputy Head shall grant special leave earned with pay for a period of up to five (5) consecutive
working days:

(1) when there is a death in the employee's immediate family;

(i) when an employee is to be married.

(b) The Deputy Head may grant an employee special leave with pay for a period of up to five (5)
consecutive working days:

(1) a. where a member of the immediate family requires surgery or becomes ill (not including
childbirth) and the employee is required to care for their dependants or for the sick
person;

b. where a member of the immediate family residing outside the employee's community of
residence becomes seriously ill.
(i1) where special circumstances not directly attributable to the employee prevent their reporting
to duty, including:
a. serious household or domestic emergencies;

b. a transportation problem (including being stuck on the land) caused by weather or
mechanical breakdown if the employee makes every reasonable effort to report for duty;

c. school closures or daycare closures due to adverse weather conditions;

d. serious community emergencies, where the employee is required to render assistance.
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(ii1) in the event of the death of the employee's son-in-law, daughter-in-law.
(iv) in circumstances which are of general value to the Public Service, such as where the
employee:
a.  takes an examination which will improve their position or qualifications in the Public
Service;

b.  attends their University Convocation, if they have been continuously employed for at
least one (1) year;

c.  requires a medical examination for enlistment in the Armed Forces or in connection
with a veteran's treatment program.

(v) Such leave will not be unreasonably withheld.

(¢) The Deputy Head may grant an employee special leave with pay for a period of one (1) working
day where a member of the immediate family is giving birth to a child and the employee is required
to participate in the childbirth or care for the birth mother’s dependants.

(d) The Deputy Head may grant an employee special leave for a period of up to half a day to attend
the funeral of the employee’s aunt or uncle.

Special Leave in excess of the maximum days prescribed in Clauses 19.02(a), 19.02(b), 19.02(c) and
19.02(d) may only be granted with the approval of the Deputy Head.

The Employer will grant Special Leave to employees in the following circumstances:

(a) three (3) days on the birth of an employee's child; such leave may be divided into two parts
and taken on separate days and shall be taken no later than ten (10) days following the return
of the child to the employee’s place of residence;

(b) three (3) days on the adoption of a child.

The Deputy Head shall, subject to operational requirements and with advance notice, grant employees
Special Leave with pay for two (2) working days per fiscal year, to be taken at the discretion of the
employee.

Advance of Credits

Where an employee has insufficient credits to permit the granting of special leave within the meaning
of'this Article, leave up to a maximum of five (5) days may, at the discretion of the Employer, be granted,
subject to the deduction of such advance leave from any special leave credits subsequently earned.
Should the employee leave prior to earning sufficient credit, any outstanding leave paid shall be
recovered.

Casual Leave

(a) Employees may be granted casual leave with pay to a maximum of two (2) hours for the following
purposes:

(i) Medical, Dental and Legal Appointments
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Whenever it is necessary for an employee to attend upon their doctor, dentist, or lawyer
during working hours, they may be granted casual leave for these purposes.

(i1) School Functions to attend parent/teachers meetings and school functions.
(i11)) Other Casual Leave

The Deputy Head may grant an employee casual leave for other purposes of a special or
unusual nature.

(b) Employees may be granted casual leave with pay to a maximum of one day per occurrence where
the employee's physician requires them to attend regular or recurring medical treatments and
checkups. Such casual leave shall not be unreasonably denied.

Employees shall be granted special leave with pay for time lost through quarantine when the employee
provides the Employer with a medical certificate to that effect.

The provisions of this Article do not apply to an employee who is on leave of absence without pay, or
under suspension.

ARTICLE 20 - SICK LEAVE

Credits
(a) An employee shall earn sick leave credits at the rate of 0.057692 sick leave hours for each hour

that they receive pay.

(b) Article 17.05 applies to the earning and taking of sick leave.

Sick leave administration

(c) Sick leave will be taken in hours, on the basis of the employee's regularly scheduled hours of
work for the day the leave is taken.

Subject to Clause (a) and (b) below, and to the remainder of this Article, all absences on account of
illness on a normal working day (exclusive of designated holidays) shall be charged against an
employee's accumulated sick leave credits.

(a) There shall be no charge against an employee's sick leave credits when their absence on
account of illness is less than one-half (1/2) day and the employee has been on duty for at
least two (2) hours;

(b) Where the period of absence on account of illness is at least one-half (1/2) day but less than
a full day, one-half (1/2) day only shall be charged as sick leave.

(a) Unless otherwise informed by the Employer an employee must sign a statement stating that because
of their illness or injury they were unable to perform their duties:

(i) if the period of leave requested does not exceed three (3) working days, and

(ii) if in the current fiscal year, the employee has not been granted more than nine (9) days sick
leave wholly on the basis of statements signed by them.
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20.04

20.05

20.06

20.07

20.08

20.09

(b) For the purposes of 20.03(a), a day refers to a calendar day, not the number of hours in the
employee's shift.

The Employer shall only require a variation beyond the requirements of Article 20.03, in the form
of a certificate from a qualified medical practitioner, where there is a demonstrated and
reasonable reason for doing so.

Where leave of absence without pay is authorized for any reason, or an employee is laid-off because of
lack of work, and the employee returns to work upon expiration of such leave of absence or layoff, they
shall earn sick leave credits for each month in which they worked at least ten (10) days and shall retain
any unused sick leave existing at the time of lay-off or commencement of leave without pay.

In circumstances where sick leave would be authorized but the employee has insufficient or no sick
leave credits, at the discretion of the Employer, they shall be granted sick leave in advance to a limit of
fifteen (15) days, which shall be charged against future credits as earned. If the employee dies before
authorized unearned sick leave has been liquidated, no recovery shall be made from the employee's
estate.

An employee is not eligible for sick leave with pay for any period during which they are on leave of
absence without pay or under suspension.

When an employee is granted sick leave with pay and injury-on-duty leave is subsequently approved for
a concurrent period, there shall be no charge against their sick leave credits for the period of
concurrency.

Transportation To A Medical Centre

(a) Where an employee or an employee's dependant is required to travel from their place of residence
in Nunavut to secure medical treatment, traveling expenses incurred will be reimbursed subject
to the following provisions:

(i) payment shall not exceed the cost of return transportation to the point of departure or the

nearest place where adequate treatment is available (whichever results in the lesser
expense) accommodation and meal costs, in accordance with Article 20.09(b).

(1)) Where, due to inclement weather conditions, or to circumstances completely beyond an
employee's control, their travel to the centre where treatment is to be provided is
interrupted, the enroute accommodation and meals will be reimbursed in accordance with

Article 20.09(b).

(iii)) Payment shall not be made unless the claim is supported by a certificate from a qualified
medical practitioner stating that the treatment (including dental) was nonelective and
required for the health of the patient and could not be provided by the facilities or services
available at the community in which the employee is resident.

(b) The following expenses, supported by an expense claim with receipts, will be reimbursed:

(1) taxi fare for required travel. (Airport shuttle bus must be used if feasible)

(i1) the most economical airfare, or mileage in accordance with Article 41.12(a)(ii).

(i11) up to 25 days hotel accommodation and meal costs in accordance with Article 41.05 and

41.06.
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21.01

21.02

(iv) up to a maximum of fifty dollars ($50.00) per day for accommodation, meals and local
transportation expenses for any periods beyond twenty-five (25) days, and not to exceed
forty (40) days.

(©) (1)  Where a qualified medical practitioner certifies that it is necessary for an employee or
their dependant to be accompanied by some other person, the Employer shall approve the
reimbursement of expenses for this person as set out in Article 20.09(b).

(i) When someone other than a medical attendant or person designated by the Government
of Nunavut Department of Health accompanies the employee or their dependant, where
applicable, they shall be the spouse, the parent or another person designated by the
employee.

(d) In the case of an employee being the escort for a member of their immediate family, the employee
may be granted special leave for non-elective medical evacuation only. Such leave will not be
unreasonably denied. Travel time, as defined under Clause 20.10, will not be granted for this
escort duty.

(e) The employee completes an application for travel assistance under a group surgical or medical
plan to which the Employer and the employee share the premium and a form assigning any
payment under the group surgical or medical plan to the Employer to the extent that costs for
travel have been paid by the Employer under this Article.

63) This provision shall apply to an employee's dependants where the employee has declared in a
notarized statement that this benefit is not provided to the employee's dependants by the
Government of the Nunavut or by another employer.

Travel Time

Every employee who receives medical travel assistance under 20.09 and travels to a medical centre may
be granted leave of absence with pay for the actual time taken to travel, up to a maximum of four days.
Any such travel time will not be charged against sick leave credits. The Employer's approval is
necessary.

ARTICLE 21 - OTHER TYPES OF LEAVE

Court Leave

An employee, other than an employee on leave of absence without pay or under suspension, will be
granted leave with pay:

(a) to serve on a jury and the jury selection process; or

(b) to answer a subpoena or summons to attend as a witness in any proceeding authorized by law to
compel the attendance of witnesses.

Public Service Leave

(a) An employee, other than an employee on leave of absence without pay or under suspension, will
be granted leave with pay:

(i) toserve as a Justice of the Peace;
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(i1)
(iii)

to serve as a Coroner; or

to participate in a public inquiry.

(b) An employee, other than an employee on leave of absence without pay or under suspension, may
be granted leave with or without pay for a period of up to a maximum of fifteen (15) days per

fiscal

year to do public service work which is in the interest of the Employer or Nunavut. Public

service work for the purposes of this clause is limited to:

(i1)
(iii)
(iv)

v)
(vi)

(1) participation in firefighting and search and rescue training and missions;

serving on a government board, such as the Workers’ Safety and Compensation
Commission, or the Liquor Licensing Board;

serving on a co-management board or other Institute of Public Government board
established under the Nunavut Land Claims Agreement;

serving on a municipal council or committee; or
participating in Federal/Territorial/Municipal consultation forums;

attending a course in civil defense training including Canadian Ranger exercises, training
and missions.

(c) The public service leave described in article 21.02(b) will be either with or without pay
depending on the following circumstances:

1 where the employee receives an honorarium for the public service that is equal to or
ploy p q
greater than the daily rate of pay, public service leave is granted without pay;

(1)) where the employee is entitled to an honorarium which is less than the daily rate of
pay, public service leave will be granted with pay, but the employee must relinquish
the entitlement to any honorarium,;

(i11)) where an honorarium is not received, leave is granted with full pay.

21.03  Injury on Duty Leave

An employee shall be granted injury-on-duty leave with pay for such reasonable period as may be
determined by the Employer where it is determined by a Workers' Safety and Compensation
Commission that they are unable to perform their duties because of:

(a)

(b)
(©)

personal injury accidentally received in the performance of their duties and not caused by
the employee's willful misconduct; or

sickness resulting from the nature of their employment; or

over-exposure to radioactivity or other hazardous conditions in the course of their
employment;

if the employee agrees to pay the Government of Nunavut any amount received by them for loss of
wages in settlement of any claim they may have in respect of such injury, sickness or exposure,
providing however that such amount does not stem from a personal disability policy for which the
employee or their agent has paid the premium.
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21.04 Maternity Leave

(a) (i) An employee who becomes pregnant shall notify the Employer in writing at least fifteen
(15) weeks prior to the expected date of the termination of their pregnancy and, subject to
Section (ii) of this clause, shall, twelve (12) weeks before the expected date of the
termination of their pregnancy be granted leave without pay for a period ending not later
than seventeen (17) weeks after the date of the termination of their pregnancy. The
employee may apply to Compensation and Benefits Division, Department of Finance and
they shall be given, within one week of application, a clear understandable information
package about maternity leave requirements and benefits.

(i1)) The Employer may:
a.  upon written request from the employee, defer the commencement of maternity leave

without pay of an employee or terminate it earlier than seventeen (17) weeks after the
date of the termination of their pregnancy;

b.  grant maternity leave without pay to an employee to commence earlier than twelve (12)
weeks before the expected termination of their pregnancy;

c.  where maternity leave without pay is requested, require an employee to submit a
medical certificate certifying pregnancy.

(ii1)) Leave granted under this Article shall be counted for the calculation of "continuous
employment" and "continuous service".

(b) (1) After completion of 6 months continuous employment, an employee who provides the
Employer with proof that they have applied for and is in receipt of unemployment insurance
benefits pursuant to the Employment Insurance Act, shall be paid a maternity leave
allowance.

(1)) Anapplicant under Clause 21.04(b)(i) shall sign an agreement with the Employer provi