Collective Agreement

between

Qulliq Energy Corporation

and

Nunavut Employees Union

Expires December 31, 2010



JUUUUUUUUUULUOUUUULULULL

ALPHABETICAL INDEX

SUBJECT

Acting Pay

Application

Application of Anniversary Date
Appointment of Stewards
Apprenticgs/ Rates of Pay
Arbitration

Bereavement Leave

Casual Employees

Check-off

Clothing and‘ Protective Equipment
Compassionate Care Leave
Continuous Operation (12 hour shifts)
Continuous Service Bonus
Contracting In & Contracting Out
Court Leave
Decentralization/Relocation of Jobs
Deferred Salary Leave Plan
Description of Duties

Designated Paid Holidays
Disciplinary Action

Discrimination

Duration & Renewal

Employee Performance Review/File
Exclusions

Expedited Arbitration

ARTICLE
28

3

28

8
Appendix “C”

31

18
Appendix “F”

10

34

20

Letter of Understanding

Appendix “A1”

38

- 20

Letter of Understanding

20

12

16

40

7

45

35
Appendix “D”

31

CLAUSE
28.09

28.11

31.19

18.02

20.11

20.01

20.13

7.02

31.26

S

PAGE
42

4
43
5
69
48
14
72
5
55
24
83
66
57
18
82
26
6
12
58
4
60
55

70
49



ALPHABETICAL INDEX

SUBJECT

Future Legislation and the Collective
Agreement

Grievance Procedure

Hourly Rates of Pay, Ranges and
Experience Increments

Hours of Work and Overtime
Information

Injury-on-Duty Leave

insurance Plans

Interpretation

Job Evaluation Appeal

Joint Consultation

Lay-Off

Lead Hand Allowance - Journeyperson
Leave for the Elected Officers -
Leave General

Leave Without Pay

Location Allowance

Managerial Rights & Responsibilities
Maternity Leave

New or Revised Classes of Employment
Office Employees

Other Types of Leave & Paid Time Off
Overtime

Parental Leave

Part-Time Employees

Pay Administration

Pay Transaction Priorities

ARTICLE CLAUSE
5
31
Appendix “A”

22 22.01
11
20 20.02
33
2
47
36
29
Letter of Understanding
13 13.11
14
20 20.04
Appendix “A2"
6
20 20.09A
28 28.13
22A
20
22
20 20.10
46
28
28 28.14

PAGE

4

45

63

30
6
18
53
1
61
55
44
78
8
9
19
67
4
20
43
36
18
30
22
61

- 40

44

11

nonr\r\nr\nr\nnr\r\r\mrmmmﬂﬂﬂﬂm(ﬁﬂﬂﬂﬂﬂﬂﬂﬂ(\ﬂ(\ﬂﬂ(‘ﬂﬂﬂﬁm



JUULUULLULULLUULLLLUULLLUULULULUUUUUULULULULUULUU L

ALPHABETICAL INDEX

SUBJECT

Personal Harrassment

Policies and Procedures Manual
Policy Directives (Ultimate Removal)
Probationary Period

Protective Clothing Subsidy

Provisions for Changes in SuperAnnuation

Purpose of Agreement
Recognition

Regrading

Re-Opening of Agreement
Reserve

Resignation (Severence Pay)
Respecting Job Evaluation

Rest Periods

Retirement

Retroactive Re-grading / Reclassification
Right to Know Safety and Health
Right to Refuse Dangerous Work
Safety and Health

Settlement Transient Accommodation
Severance Pay |

Shift Premium

Sick Leave

Social Justice Fund

Special Leave

Standby Pay

Summer Student Employees

Superannuation

ARTICLE
39
Letter of Understanding
Appendix “B”
30
42
Letter of Understanding
1
7
28
44
Appendix “E”
21
Letter of Understanding
20
21
28
32
32
32
Letter of Understanding
21
27
19
Letter of Understanding
18
26
Appendix “G”
33

CLAUSE

28.08

21.04

20.07
21.05
28.12
32.11
32.10

33.01

PAGE

58
81
68
45
59
76
1
4
41
60
71
29
85
19
29
43
53
53
49
80
29
40
15
84
14
39
74
53

11l



ALPHABETICAL INDEX

SUBJECT
Technological Change

Telephone Services Allowance — Assistant
Operators

Time Away From Headquarters
Time Off for Stewards

Time Off for Union Business
Transportation of Injured Workers
Transportation for Overtime Work
Transportation to/from Work/lgaluit
Travel on Employer Business

Travel Expenses - lliness of Employee or
Dependent

Twelve Hour Shift
Vacation Leave
Wash-Up Time

Winter Bonus Days

ARTICLE
43

Letter of Understanding

20
9
13
32
23
Letter of Understanding
24

19

22
15
37
20

CLAUSE

20.08

32.09

19.07

22.16

20.12

PAGE

59

77

19
5
7

53

36
79
37

16

34
10
57
26

v

PPN IIAIIIIIIAANANNND



VaddIuud

CVR VY

JUddJdddvuvedd

o
(3
)

)
)

o

voviv

S

RECRVRARY

ARTICLE
1

W 0 N o o A~ W N

N ON N A A A A A A «4a 4o o -
N =~ O O 0o N O 0o o W N -~ O

22A
23

NUMERICAL INDEX

SUBJECT

Purpose of Agreement

Interpretation and Definitions

Application

Reserve

Future Legislation and The Collective Agreement
Managerial Rights and Responsibilities
Recognition

Appointment of Stewards

Time Off for Stewards

Check-off

Information

Description of Duties

Time Off for Union Business

Leave — General

Vacation Leave

Designated Paid Holidays

Bilingual Bonus

Special Leave

Sick Leave

Other Types of Leave and Paid Time Off
Severance Pay

Hours of Work and Overtime

Hours of Work and Overtime — Office Employees

Transportation for Overtime Work

PAGE

© N o o o g g b~ s bbb

W W W N e A e e
o O O oW oo o~ A~ N O



ARTICLE
24
25
26
27
28
29
30
31"
32
33
34
35
36
37
38
39
40
41
42
43
44
45
46
47

NUMERICAL INDEX

SUBJECT

Travel on Employer Business

Call Back and Reporting Pay
Standby Pay

Shift Premium

Pay Administration

Lay-Off

Probationary Period

Grievance Procedure

Safety and Health

Insurance Plans

Clothing and Protective Equipment
Employee Performance Review and Employees Files
Joint Consultation

Wash-up Time

Contracting In and Contracting Out
Personal Harassment

Disciplinary Action

Cash Gratuity

Protective Clothing Subsidy
Technologicél Change
Re-Opening of Agreement
Duration and Renewal

Part-Time Employees

Job Evaluation Appeal

PAGE
37
38
39
40
40
44
45
45
49
53
55
55
55
57
57
58
58
58
59
59
60
60
61
61

Vi

GAANANNITINIONNIIAIIIIIAIIIIIIIIIIIIIIIIONONNCEO



UUUUUUVDUUUUVUIUVDUVUUUUUUUY UL

J33JVIIVTIIVIIUVVIVIVIIVLYUUD

APPENDIX
A

A1

o m m o O W

NUMERICAL INDEX

SUBJECT

Hourly Rates of Pay, Ranges and Experience
Increments

Continuous Service Bonus

Location Aliowance

Policy Directives (Ultimate Removal)
Apprentices/Rates of Pay
Exclusions

Reserve

Casual Employees

Summer Student Employees

Letters of Understanding:

Provisions for Changes in PSSA

Telephone Services Allowance — Assistant Operator

Journeyperson: Lead Hand Allowance
Transportation to/from Work/lgaluit
Settlement Transient Accommodation
Development of Policies and Procedures
Decentralization or Relocation of Positions
Continuous Operation (12 hour shift)
Respecting the Social Justice Fund

Job Evaluation

* PAGE
63™

66
67
76
69
70
7
72
74

76
77
78
79
80
81
82
83
84
85

vii



1.01

1.02

2.01

ARTICLE 1

PURPOSE OF AGREEMENT

The purpose of this agreement is to maintain harmonious and mutually beneficial
relationships between the Employer, the employees and the Union, to set forth certain
terms and conditions of employment relating to remuneration, hours of work, employee
benefits and general working conditions affecting employees covered by the agreement
and to ensure that all reasonable measures are provided for the safety and occupational
health of the employees.

The parties to this Agreement share a desire to improve the quality, promote the well-
being and increase the productivity of the employees to the end that Nunavut will be well
and efficiently served. Accordingly, the parties are determined to establish, within the
framework provided by law, an effective working relationship at all levels in which
members of the Bargaining Unit are employed.

ARTICLE 2

INTERPRETATION AND DEFINITIONS

For the purpose of this agreement:

(a) “Alliance” means the Public Service Alliance of Canada.
(b) “Union” means the Nunavut Employees Union.
(c) “Employer” means the Government of Nunavut as represented by the Chairman

of the Financial Management Board or his/her designate.

(d) “President” means President, Qulliq Energy Corporation.
(e) “Corporation” means Qulliq Energy Corporation.
) “Continuous Employment” and “Continuous Service”
(i) means uninterrupted employment with the Northern Canada Power

Commission and with the Government of the Northwest Territories; and
the Government of Nunavut; and “Continuous Employment” and
“Continuous Service” includes prior service in the Public Service of the
Government of Canada providing an employee was recruited or
transferred from the above Public Service prior to June 20, 1972, or
providing he/she was recruited or transferred within three (3) months of
terminating such previous employment with such Government; except as
provided in Section 35 of the Public Service Act or where a function of the
Federal Government is transferred to the Government of Nunavut.

(i) with reference to reappointment of a lay-off, means employment in the
position held at the time of the lay-off, and employment in the position to
which he/she is appointed shall constitute continuous employment
provided the lay-off occurred subsequent to 1%t April, 1970.

(9) “Common-Law Partner. A Common Law relationship exists when, for a
continuous period of at least one year, an employee has lived with that person,

1
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(h)

(i)

0)

(k)

V)

publicly represented that person to be their spouse, and lives and intends to
continue to live with that person as if the person were their spouse.

“Discharge” means the termination of employment for any reason other than:

(i)
(if)
(iif)

(iv)

the employee’s abandoning his/her position;
the termination of service arising from the death of the employee;

the termination of service occasioned by the voluntary retirement or
resignation of an employee; '

the termination of service occasioned by the lay-off of an employee.

Rates of Pay:

(i)
(i)
(iii)

(iv)

“bi-weekly rate of pay” means an employee’s annual salary divided by 26;
“‘weekly rate of pay” means an employee’s annual salary divided by 52;

“hourly rate of pay” means an employee’s daily rate of pay divided by
his/her regularly scheduled daily hours of work;

“daily rate” means an employee’s hourly rate of pay times his/her normal
number of hours worked per day.

“Day of Rest”: in relation to an employee, means a day, other than a holiday, on
which that employee is not ordinarily required to perform the duties of his/her
position other than by reason of being on leave of absence.

‘Employee” means a member of the Bargaining Unit and who is an employee
under the Qullig Energy Corporation Act and includes:

(i)

(ii)

(iif)

(iv)

an “indeterminate employee” which means a person employed for an
indeterminate period;

a “part-time employee” which means a person who has been appointed to
a position for which the hours of work on a continuing basis are less than
the standard work day, week or month and whose terms of employment
are governed by Article 46;

a “ student casual employee” which means a person employed for work of
a temporary nature and whose terms of employment are governed by
Appendix I,

a “term employee” which means a person other than a casual or
indeterminate employee who is employed for a fixed period in excess of
four (4) months.

“Holiday” means:

(i)

in the case of a shift that does not commence and end on the same day,
the twenty-four hour period commencing from the time at which the shift
commenced on a day designated a holiday in this Agreement;



2.02

2.03

(i) in any other case, the twenty-four hour period commencing at 12:01 am
on a day designated as a paid holiday in this Agreement.

(m)  “Lay-Off" means an employee whose employment has been terminated because
of lack of work or because of the discontinuance of a function.

(n) “Leave of Absence” means permission to be absent from duty.

(o) “Membership Fees” means the fees established pursuant to the by-laws of the
Union as the fees payable by the members of the bargaining unit, and shall not
include an initiation fee, insurance premium, or special levy.

(p) “Position” means an aggregation of duties, tasks and responsibilities requiring
' the services of one employee.

(q) “Representative” means an employee who has been elected or appointed as an
area steward or who represents the Union at meetings with management and
who is authorized to represent the Union.

(r “May” shall be regarded as permissive.
(s) “Shall” énd “Will” are imperative.
t) “Dependant” means:
(i) the spouse of an employee who is residing with the employee;

(i) any child of the employee who:

(a) is attending school or is a student at some other institution and is
under the age of 21;

(b) is under 21 years of age and dependent upon the employee for
support or,;
(©) is 21 years of age or older and dependent upon the employee by

means of mental or physical infirmity.

Except as otherwise provided in this Agreement, expressions used in this Agreement:

(a) if defined in the Public Service Act or in the Regulations made in said act, or in
the Nunavut Emplovees Union Act, have the same meaning as given to them in
those Acts; and :

(b) if defined in the Interpretation Act, but not defined in the Acts mentioned in
paragraph (a), have the same meaning as given to them in the Interpretation Act.

“Headquarters”, when modified by the word “employee’s”, means the settlement in which
the employee’s position is located. In other context, it may refer to the Area
Headquarters, the Corporate Head office in Baker Lake, or the Nunavut Administration
Office in Igaluit.

:(Peh«‘nb()()(\(‘(‘()ppooonoonooonnnn(‘(‘r‘:‘(‘(‘:‘{‘(‘;‘;‘{‘ﬂ“nn‘n



VUL UULLUAALLLOLOLRLLULULLLULULULULUULUUVULLUDLUDLULUVUULUUUUUUULUULUUUUUL

3.01
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5.01
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ARTICLE 3

APPLICATION

The provisions of this Agreement apply to the Union, the employees and the Employer.

It is agreed that supervisors shall not, subject to operational requirements, perform the
work of non-supervisory employees.

ARTICLE 4

RESERVE

ARTICLE 5

FUTURE LEGISLATION AND THE COLLECTIVE AGREEMENT

In the event that any law passed by Parliament, or the Nunavut Legislative Assembly
renders null and void any provision of this Agreement, the remaining provisions of the
Agréement shall remain in effect for the term of the Agreement. When this occurs the
Agreement shall be re-opened at the request of either party and the negotiations shall
commence with a view to finding an appropriate substitute for the annulled or altered
provision.

ARTICLE 6

MANAGERIAL RIGHTS AND RESPONSIBILITIES

Except as specifically provided herein, nothing in this Agreement shall limit the Employer
in the exercise of its function of management under which it shall have, among other
things, the right to direct the working force to the end that the Employer's customers will
be well and efficiently served.

ARTICLE 7

RECOGNITION

The Employer recognizes the Union as the exclusive bargaining agent for the employees
to whom this Agreement applies.

Discrimination

The Employer and the Union agree that there shall be no discrimination, interference,
restriction, harassment or coercion exercised or practised with respect to any employee
by reason of age, sex, race, colour, creed, national or ethnic origin, marital status, family
status, sexual orientation, disability, conviction for which a pardon has been granted,
religious or political affiliation, by reason of Union membership or activity, nor by
exercising their rights under the Collective Agreement.
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9.02

10.01
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10.03

10.04

10.05

ARTICLE 8

APPOINTMENT OF STEWARDS

The Employer acknowledges the right of the Union to appoint employees as Stewards.

The Employer and the Union shall determine the number of Stewards and the
jurisdiction of each Steward having regard to the Plan of Organization, the distribution of
employees at each work place and the administrative structure implied by the grievance
procedure. The Union shall notify the Employer in writing of the names of its Stewards
and their area of jurisdiction.

The Employer shall not discriminate in any way against a member of the bargaining unit
who has been appointed a Steward.
ARTICLE 9

TIME OFF FOR STEWARDS

A Steward shall obtain the permission of his/her immediate supervisor before leaving
work to investigate complaints of an urgent nature, to meet with local management for
the purpose of dealing with grievances and to attend meetings called by management.
Such permission shall not be unreasonably withheld. On resuming normal duties, the
Steward shall notify his/her supervisor, where practicable.

Pursuant to the above clause, the Steward shall be granted time off with pay during
his/her regularly scheduled hours of work.

ARTICLE 10
CHECKOFF

Effective the first of the month following the signing of this Agreement, the Employer will,
as a condition of employment, deduct an amount equal to the amount of membership
dues from the pay of all employees to whom this Agreement applies.

The Union shall inform the Employer in writing of the authorized monthly deduction to be
checked off for each employee, defined in Clause 10.01.

For the purpose of applying Clause 10.01, deductions from pay for each employee in
respect of each month will start with the first full month of employment to the extent that
earnings are available. Where an employee does not have sufficient earnings in respect
of any month to permit deductions, the Employer shall not be obligated to make such
deduction from subsequent salary.

No employee organization, other than the Union, shall be permitted to have membership
dues and/or other monies deducted by the Employer from the pay of employees to
whom this Agreement applies. Employee social clubs may request to have fees
deducted by the Employer from the pay of employees to whom this Agreement applies,
upon the written authorization of the employee.

The amounts deducted in accordance with Clause 10.01 shall be remitted to the
Comptroller of the Alliance by cheque within a reasonable period of time after deductions
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