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Article 1

Purpose of AQreement

1.01 The purose of tls Agreement is to maita harmonious and mutually beneficial

relationships between the Employer, the employees and the Union, to set forth
cert terms and conditions of employment relatig to pay, hours of work,

employee benefits, and general workig conditions affectig employees covered by
tls Agreement and to ensure that all reasonable measures are provided for the safety
and occupational health of the employees.

1.02 The parties to tls Agreement share a desire to improve the quality, to promote well-
being and increase the productivity of the employees to the end that the Kugluktu
Housing Association wil be efficiendy served. Accordigly the parties are
determed to establish, with the framework provide by law, an effective workig
relationship at all levels in which members of the Bargaig Unit are employed.

Article 2
Interpretations and Definitions

2.01 For the purose of this Agreement:

(a) "Agreement" means tls Collective Agreement;

(b) "Allance" means the Public Servce Allance of Canada;

(c) "Allowance" means compensation payable to an employee in addition to his
reguar remuneration payable for the performance of the duties of his
position;

(d) "Anniversary date" means the anniversary of the employee's fist date of
contiuous employment and such date shall be designated as the date when
an employee may be entided to move across the pay level to the next
increment subject to a satisfactory performance appraisal;

(e) "Association" means the Kugluktuk Housing Association;

(f) "Bargaing Unit" means all employees of the Association except the
Secretary-Manager and the Maintenance Manager;

(g) "Casual employee" means an employee employed by the Employer for work
of a temporary natue. A casual employee is a member of the Bargaing
Unit;
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(h) "Common-law spouse" means a person with whom an employee has a
conjugal relationship determed by common law. Ths relationship is said
to exist when, for a contiuous period of at least one year, the employee has
lived with that person, publicly represented that person to be their spouse,
and lives and intends to contiue to live with that person as if that person
were their spouse;

(i) "Contiuous employment" and "contiuous servce" means uniterrupted
employment with the Employer.

Where an employee ceases to be employed for a reason other than dismissal,
abandonment of position or rejection on probation, and is re-employed
with a period of six months, his periods of employment for puroses of
sick leave, vacation entidement and travel benefits shal be considered as
contiuous employment with the Employer;

G) "Day of Rest" in relation to an employee means a day other than a holiday on
which that employee is not ordiariy requied to perform the duties of his
position other than by reason of his being on leave of absence;

(k) "Demotion" means the appointment of an employee for reasons of
unsatisfactory performance, misconduct, incompetence or incapacity to a
new position for which the maxium pay is less than that of his former
position;

0) "Dependant" means a person residig with the employee who is the
employee's spouse, common-law spouse, chid, chid of spouse, adopted

chid who is under twenty-one years of age and dependent upon hi for

support, or being twenty-one years of age or more and wholly dependent
upon hi for support by reason of mental or physical infity;

(m) "Designated Paid Holiday" means the twenty-four (24) hour period
commencing at 12:01 a.m. of a Designated Paid Holiday specified in tls
Agreement;

(n) "Division" means either the Maitenance section or the Admstration
section of the Association;

(0) "Double tie" means twice the straight tie rate;

(P) "Employee" means a member of the Bargaig Unit;

(q) "Employer" means the Association;

(r) "Fiscal Year" means the period of tie from Apri 1 of one year to March 31
of the followig year;

(s) "Layoff' means an employee whose employment is termated because of
lack of work, or because of the discontiuance or reallocation of a function;
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(t) "Leave of Absence" means absence from duty with the Employer's
permssion;

(u) "Maitenance Manager" means the manager of the maitenance division of
the Association;

(v) The expression "may" is permssive and the expressions "shall" and "wil" are
imperative;

(w) "Membership Fees" means the fees established pursuant to the By-Laws of
the Union as the fees payable by the members of the Bargaig Unit, and
shall not include any intition fee, insurance premium or any other levy or
any taxable benefit;

(x) "Overte" means the work performed by an employee in excess of or
outside of the regularly scheduled hours of the workweek as defied in
Article 24 - Hours of Work;

(y) "Part-tie employee" means a permanent employee who has completed the
probationary period and who is employed by the Employer in a position with
normally scheduled hours of work each week which are less than the normal
hours of work scheduled in a week for full-tie employees;

(z) "Permanent employee" means an employee employed in a position designed
as a reguar fu-tie or part-tie position by the Employer and who has

completed the probationar period;

(aa) "Probation" means a period of nie (9) months from the day upon which an
employee is fist appointed to the Association or a period of six (6) months
after an employee has been transferred or promoted. The termation of an
employee durg his nie (9) month probation shall not be grevable. If an
employee does not successfully complete his probationary period on transfer
or promotion the Employer wil make every reasonable effort to appoint hi

to a position comparable to the one from which he was transferred or
promoted;

(bb) "Promotion" means the appointment of an employee to a new position with
a rate of pay which exceeds that of his former position;

(cc) "Representative" means a person who is authoried to represent the Union;

(dd) "Secretary-Manager" means the Secretary-Manager of the Association;

(ee) "Seniority" means lengt of service with the Employer;

(ff) "Straight tie" means the hourly rate of remuneration;

(g) "Time and One-half' means one and one-half ties the straight tie rate;
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(h) "Transfer" means the appointment of an employee to a new position that
does not constitute a promotion or demotion;

(ü) "Union" means the Public Servce Allnce of Canada as represented by its
agent the Nunavut Employees Union;

Gj) "Week" for the puroses of tls Agreement shall be deemed to commence at
12:01 a.m. on Monday and termate at midniht on Sunday.

2.02 Where the mascule gender is used it shall be considered to include the femie
gender uness any provision of tls Agreement otherwse specifies.

Article 3
RecoQnition

3.01 The Employer recognes the Union as the exclusive bargaig agent for all
employees as described in the Certification Order issued by the Canada Labour
Relations Board dated February 4, 1993 as amended on October 2, 1998.

Article 4
Application

4.01 The provisions of tls Agreement apply to the Union, the employees, and the

Employer.

Article 5
Human RiQhts

Freedom from Discriation

5.01 The Union, the Employer, and the employees agree that there shall be no
discriation, interference, restrction, or coercion exercised or practiced with

respect to any employee by reason of race, colour, ancestr, ethnic origi, citienship,

place of origi, creed, relion, age, disabilty, sex, sexual orientation, marital status,

famiy status, pregnancy, lawfu source of income, political affiation, conviction for
which a pardon has been granted, union membership or activity, or for exercising
their rights under tls Agreement. Any affiative action policy that may be put in
place shall not be considered discriatory.
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Sexual Harassment

5.02 "Sexual harassment" means any conduct, comment, gestue or contact of a sexual

natue

(a) that is liely to cause offence or humition to any employee;

(b) that might, on reasonable grounds, be perceived by that employee as placing
a condition of a sexual natue on employment or on any opportuty for
traig or promotion.

5.03 Every employee is entided to employment free of sexual harassment.

5.04 The Employer shall make every reasonable effort to ensure that no employee is
subjected to sexual harassment.

5.05 The Employer shall, after consultig with employees, create a policy concerng
sexual harassment. The Employer shall make every person employed by the
Employer aware of tls policy. This policy shall be posted.

Workplace Violence

5.06 "Workplace violence" means any incident in which an employee is abused,

threatened or assaulted durg the course of his or her employment, and includes but
is not lited to all forms of harassment, bullying, intidation and intrsive

behaviours of a physical or emotional natue.

5.07 Every employee is entided to employment free of workplace violence.

5.08 The Employer shall make every reasonable effort to ensure that no employee is
subjected to workplace violence.

5.09 The Employer shall, after consultig with employees, create a policy concerng
workplace violence. The Employer shall make every person employed by the
Employer, as well as all tenants of the Employer, aware of tls policy. This policy
shall be posted.

Article 6
Future Leaislation

6.01 In the event that any law passed by Parliament or the Legislative Assembly of

Nunavut renders nul and void or alters any provision of tls Agreement, the
remaig provisions of tls Agreement shall remai in effect for the term of tls
Agreement. When tls occurs the Agreement shall be reopened upon the request of
either party and negotiations shall commence with a view to fidig an appropriate
substitute for the annuled or altered provision.
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Conflct of Provisions

6.02 Where there is any conflct between the provisions of tls Agreement and any
reguation, diection or other instrment dealig with the terms and conditions of

employment issued by the Employer, the provisions of tls Agreement shall prevai,
unless the Employer is compelled by law to issue and enforce such reguation,
diection or other instrent.

Article 7
Manaaerial Riahts

7.01 Except to the extent specifically provided herein, tls Agreement in no way restrcts
the Employer in the management and diection of its operations, employees or
business activities. The Employer shall exercise its rights in a manner which is fai,
reasonable, without discriation, in good faith and consistent with the terms of
tls Agreement.

Article 8
Strikes and Lockouts

8.01 There shall be no lockout by the Employer and no stre by the employees durg

the life of tls Agreement.

8.02 No employee shall be requied to cross any picket lie at a place of work. No
employee shall suffer a loss of payor benefits as a result of a refusal to cross any
picket lie at a place of work.

Article 9
Restriction on Outside Emplovment

9.01 When an employee wishes to carry on any business or employment outside his
regularly scheduled hours of duty he shall notify the Employer in writig of the
natue of such business or employment.

9.02 When the Employer desires to prohibit an employee's engagement in business or
employment in business outside his reguarly scheduled hours of duty, such
employee wil be notified in writig together with the reason for withholdig such
permssion.
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9.03 Employees are prohibited from carrying on any business or employment outside
their reguarly scheduled hours of duty when such business or employment is such
that:

(a) a conflct of duties may develop between an employee's regur work and his
outside interest; and

(b) certai knowledge and information avaiable only to the Association
personnel place the individual in a position where he can exploit the
knowledge or information for personal gai.

Article 10

Emplover Directives

10.01 The Employer shall provide the Union with a copy of all personnel diectives, which
are intended to clarify the interpretation or application of the Agreement.

Article 11

Check-off

11.01 The Employer shall, as a condition of employment, deduct an amount equal to the
amount of Membership Fees from the pay of all employees in the Bargaig Unit.

11.02 The Union shall inform the Employer in writig of the authoried deduction to be
checked off for each employee with the Bargag Unit.

11.03 For the purose of applyig Article 11.01, deductions from pay for each employee

wil occur on a biweekly basis.

11.04 No employee organiation, other than the Union, shall be permitted to have
Membership Fees deducted by the Employer from the pay of the employees in the
Bargaig Unit.

11.05 The amounts deducted in accordance with Article 11.01 shall be remitted to the
Comptroller of the Allance by cheque with a reasonable period of tie after the
deductions are made and shall be accompanied by particulars identifyg each
employee and the deductions made on his behalf.

11.06 The Union agrees to indemnfy and save the Employer haress agaist any clai or

liabilty arising out of the application of tls Article except for any clai or liabilty
arising out of an error commtted by the Employer.

11.07 The Employer agrees to identify annually on each employee's T4 slip the total
amount of Membership Fees deducted for the applicable year.
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Article 12
Union Representation

Union Access to Employer Premises

12.01 Upon reasonable notification the Employer may grant Representatives of the Union
access to its work premises in order to carry out union business. Permssion to enter
the Employer's premises shall not be uneasonably denied.

Appointment of Representatives

12.02 The Employer acknowledges the right of the Union to appoint employees as
Representatives. The Union wil provide the Employer with written notice of the
names of its Representative(s) and alternates with thty (30) days of their

appointment. The Employer shall not be requied to deal with any Representative(s),
who are employees, except those named and identified to the Employer though
written notice.

Buleti Board Space

12.03 The Employer shall provide buleti board space in the workplace clearly identified
for the exclusive use of the Union.

Meetig Room

12.04 The Employer shall, upon avaiabilty, make avaible to the Union and the members
of the Bargaig Unit a suitable meetig room to be used from tie to tie for

conductig business relatig to the Bargaing Unit.

Union Orientation

12.05 The Employer shall allow new employees to meet with the Representative of the
Union for one (1) hour without loss of pay for the purose of union orientation.
The Representative of the Union, if an employee, shall be granted leave with pay.

Time Off for Union Activities

12.06 The Employer shall grant leave with pay to employees partcipatig as a party, a
witness, or a Representative of the Union in respect to:

(a) any proceedig before the Canada Industral Relations Board;

(b) investigation of any complaits or grevances, except for an employee who is
on suspension without pay, subject to the permssion of the supervsor
before leavig work. Such permssion shall not be unreasonably withheld;

(c) any proceedig under Artcle 34 - Adjustment of Disputes, except for an
employee who is on suspension without pay;
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