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Article 1

Purpose of Agreement

1.01 The Purose of ths Agreement is to mata haronious and mutully beneficia
relationships between the Employer, the employees and the Union, to set fort

cert terms and conditions of employment relatig to pay, hours of work,

employee benefits, and general workig conditions affectig employees covered by
ths Agreement.

1.02 The pares to ths Agreement shae a desire to improve the quaty, to promote well-
being of the employees. Accordigly the pares are determed to establish, with

the framework provided by law, an effective worki relationship at al levels in
which members of the Bargag Unit are employed.

Article 2

Interpretation and Definitions

2.01 For the purose of ths Agreement:

(a) "Abandonment of Position" occurs when an employee has not reported for
work, and no one has notified the Employer, for a period of five (5)
consecutive workig days. Employees who have abandoned their position
shal be discharged;

(b) "Agreement" means ths Collective Agreement;

(c) "Alce" means the Public Servce Alnce of Canada;

(d) "Alowance" means compensation payable to an employee in addition to the
regu remuneration payable for the performance of the duties of his
position;

(e) "Bargag Unit" means al employees of the Baker Lae Housing
Association, excludig the Secreta Manager;

(f) A "common-law spouse" relationship is said to exist when, for a contiuous
period of at least one year, an employee has lived with a person, publicly

represented that person to be his spouse, and lives and intends to contiue to
live with that spouse as if that person were his spouse;

(g "Compensatory Leave" means the equivalent leave with pay taken in lieu of
cash payment;
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(h) "Contiuous Employment" means:

(i) with reference to reappointment of a layoff his employment in the
position held by hi at the tie he was lad off, and his employment

in the position to which he is appointed shal constitute contiuous
employment;

(ü) where an employee ceases to be employed for a reason other than
dismissal or abandonment of position and is re-employed with a
period of thee months, his periods of employment for puroses of
sick leave, vacation leave and travel benefits shal be considered as
contiuous employment with the Employer;

(i) "Day" means workig day or reguy scheduled day hours of work;

G) "Day of rest" means a day other than a holiday on which the employee is not
ordiary requied to perform the duties of his position, other than by reason
of his being on leave of absence;

(k) "Demotion" means the appointment of an employee, for reasons of
misconduct, incompetence or incapacity, to another position for which the
maxium pay is less than that of his former position;

(1) "Dependent" means a

(i) person residig with the employee, who is the employee's spouse,
includig common-law;

(ü) chid, step-chid, adopted chid who is

(A) under nieteen (19) years of age and dependent on hi/her
for support; or

(B) under twenty-five (25) years of age and dependant upon
hi/her by reason of fu tie attendance at an educational

institution; or

(il) any other relative residig in the employees' household who is wholly
dependent upon hi for support by reason of mental or physical
infity.

(iv) Nothg in ths clause affects entidements to benefit plans.

(m) "Desigated Paid Holiday" means the twenty-four (24) hour period
commencing at 12:01 a.m. of a day desigated as a paid holiday in ths
Agreement;

(n) "Employee" means a member of the Bargag Unit and includes:

(i) "Ful-tie employee" means a person employed on a contiuig
basis and who works the standad work day, week or month for an
indetermate period;
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(ü) "Par-tie employee" means an employee employed on a contiuig
basis, but less thn a standad work day, week or month for an
indetermate period. Ful-tie hours of work for short periods of

tie shal not chang the status of such employee to a "fu-tie

employee";

(il) "Term employee" means a person other than a casual or fu-tie
employee who is employed by the Employer for a fied period in

excess of four (4) months;

(iv) "Casua employee" meas a person employed for work of a
temporar natue not exceedi four (4) months;

(0) "Employer" means the Baker Lake Housin Association;

(P) "Fiscal year" means the period of tie from Apri 1 in one year to March 31,
in the followig year;

(q) "Grievance" means a complat in writig that is processed though the
grevance procedure;

(r) "Leave of absence" means absence from duty with the Employer's
permssl0n;

(s) "Manager" means the Secreta Manger of the Baker Lake Housin
Association;

(t) "Membership fees" means the fees established pursuant to the By-Laws of
the Union as the fees payable by the members of the Barga Unit, and
shal not include any intition fee, insurance premium or any other levy;

(u) "Probation" means a period of one (1) year from the day upon which an
employee is fist hied by the Employer or a period of six (6) months after an
employee has been transferred or promoted from with the Employer. If an
employee does not successfuy complete his probationary period on transfer
or promotion, the Employer wi make every reasonable effort to place hi
in a position comparable to the one from which he was transferred or
promoted;

(v) "Promotion" means the appointment of an employee to a new position, the
maxium rate of pay of which exceeds that of his former position;

(w) "Rates of Pay" shall be as per Appendi "A" of ths Collective Agreement;

(x) "Representative" means a person who is authoried to represent the Union;

(y) "Seniority" means lengt of contiuous servce with the Employer. Seniority
shal accrue commencing upon the completion of the probationar period,
and shal include all tie from the date of hie;
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(z) "Servce" means employment with the Employer, which is unterrpted
except for periods of less than thee (3) months for medical or educational
reasons;

(aa) "Supervsor" means the one in charge of a workg unt of a deparent and
includes any person desigated to act in his stead;

(bb) "Transfer" means the appointment of an employee to another position, that
does not constitute a promotion or demotion;

(cc) "Week" for the puroses of th Agreement shal be deemed to commence at
12:01 a.m. on Sunday and termate at midnht on Satuday;

(dd) "Union" means the Public Servce Alnce of Canada as represented by its
agent, the Nunavut Employees Union.

2.02 Where the mascule gender is used, it shal be considered to include the femie
gender, uness any provision of ths Agreement otherwse specifies.

2.03 "May" shall be regaded as permsive and "shal" and "wi" as imperative.

2.04 Except as otherwse provided in ths Agreement, expressions used in ths Agreement

if defied in the Canada Labour Code or in the Regutions made thereunder, have the
same meanig as given to them in the Code or Regutions.

Article 3

RecoQnition

3.01 The Employer recognes the Union as the exclusive bargag agent for al
employees in the Bargag Unit.

3.02 The Employer wi advie prospective employees that the Baker Lake Housing
Association is a unonied work place.

Article 4
Application

4.01 The provisions of ths Agreement apply to the Union, the employees and the

Employer.

4.02 Part-tie employees shall be entided to al benefits provided under the Agreement,

which they may be elible for in the same proporton as their weekly hours of work

compare to the standad work week.
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Article 5

Security of Agreement

Futue Legislation

5.01 In the event that any law passed by Parlient or the Nunavut Legislative Assembly

renders nul and void or alters any provision of ths Agreement, the remag
provisions of the Agreement shall rema in effect for the life of the Agreement.
When ths occurs the Agreement shal be re-opened upon the request of either part
and negotitions shal commence with a view to fidig an approprite substitute for
the annuled or altered proviion.

Conflct of Provi~ons

5.02 Where there is any conflct between the proVlsion of ths Agreement and any
regution, diection or other instrent dealg with terms and conditions of

employment issued by the Employer, the provisions of ths agreement shal prevai.

Article 6
Strikes and Lockouts

6.01. Durg the lie of the Agreement there shal be no lockout by the Employer and no

interrption or impedig of work, work stoppage, stre, sit-down, slow-down, or

any other interference with production by any employee or employees.

Article 7

Management Rights

7.01 The Union acknowledgs that al management rihts and prerogatives are vested
exclusively with the Employer, except as may be otherwse specifically provided for
in ths Agreement, and without litig the generality of the forgoing, it is the
exclusive fuction of the Employer:

(a) to determe and establish standards and procedures in the operation of the
Employer;

(b) to maita order, disciplie and efficiency and, in connection therewith, to
establish and enforce rues and regutions;

(c) to plan, diect, organie and control the work of the employees and the
operations of the Employer. Ths includes the introduction of new and
improved methods, facilties and equipment, and to control the amount of
supervsion necessary and work schedules;
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(d) to diect employees, includig hig, transfer, lay-off, recall promotion,
demotion, classifcation and assigents of duties, and to suspend, discharge,
or otherwse disciplie employees for just cause.

Article 8
Employer Directives

8.01 The Employer shal provide the Union with a copy of al personnel diectives.

Article 9
Union Access to Employer Premises

9.01 Upon reasonable notification, the Employer shal permt access to its work premises
of an accredited Representative of the Union.

Article 10
Appointment of Representatives

10.01 The Employer acknowledges the riht of the Union to appoint employees as

Representatives. The Union wi confi the appointments in writig with a

reasonable period.

Article 11

Time Off for Union Business

Arbitration Heargs

11.01 The Employer shal grant leave with pay to an employee, who durg his regur
hours of work is caled as a witness in an arbitration hearg, for the tie requied to

give hi testiony.

11.02 The Employer shal grant leave with pay to an employee who is the grevor in an
arbitration hearig, where said employee's attendace at the hearig is durg his

normal hours of work.

11.03 Where an employee and his Representative are involved in the process of his
grevance, they shall be granted reasonable tie off to discuss the grevance.

Contract Negotitions Meetigs

11.04 Where operational requiements permt, the Employer wi grant leave with pay for
two (2) employees for the purose of attendig contact negotitions, durg their

regu workig hours, on behalf of the Union for the duration of such negotiations
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Preparatory Contract Negotitions Meetigs

11.05 Where operationa requiements permt, the Employer wi grant leave without pay
for employees to attend preparatory negotitions meetigs

11.06 Where operational circumstances permt, the Employer wi grant reasonable leave
without pay for one employee to attend executive council meetigs and conventions
of the Alnce, the Nunavut Employees Union, the Canadin Labour Congress and

the Nortern Terrtories Federation of Labour, or to partcipate in conferences and

heargs established by Governent where the subject matter is of interest to
orgaed labour.

Representatives Traig Course

11.07 Where operational circustances permt, the Employer wi grant reasonable leave
without pay to employees who have been appointed as Representatives on behalf of
the Union to underte traig related to the duties of a Representative.

Time off for Representatives

11.08 A Representative shal obta the permssion of his imedite supervsor before

leavig his work to investite a grevance, to meet with local magement for the
purose of dealg with grevances and to attend meetigs called by management.
Such permssion shal not be uneasonably witheld.

11.09 The Representative shall report back to his supervsor before resumg to his normal
duties.

Ful-tie Union Position

11.10 Employees elected to a fu-tie paid position in the Union shall be granted leave of
absence without pay for the term of office. Durg the leave of absence such

employees shal mata al accumulted rihts and benefits to which they are
entided under the Collective Agreement.

11.11 The benefits of any group plan shal be extended to such employees and the Union
wi reimburse the Employer for any costs involved.

11.12 Such employees shal advise the Employer as soon as possible when an extension of
the leave of absence is applicable due to re-election.

11.13 Upon termation of their leave of absence such employees shall be offered as a
mium the position they held with the Employer before they commenced the
leave of absence. When such employees wish to invoke ths clause of the Collective
Agreement they shal provide the Employer with a thee month notice of their intent
to do so.
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11.14 Notwthstandig Arcle 11.13, the Employer may make an offer of employment to

such employees to a position inside the Bargag Unit should such employees bid
on a competition and be the successfu candidate.

Article 12
Union Dues Deduction

12.01 The Employer wi, as a condition of employment, deduct an amount equal to the
amount of Membership Fees from the pay of all employees in the Bargag Unit.

12.02 The Union shall inform the Employer in writig of the Membership Fees for each
employee with the Bargag Unit th (30) days prior to implementation.

12.03 For the purose of applyig Arcle 12.01, deductions from pay for each employee

wi occur on a bi-weekly basis and wi apply to the extent that eargs are avaiable.
Where an employee does not have sufficient eargs in respect of any bi-weekly
period to permt deduction, the Employer shal not be oblited to make such
deductions from subsequent sal.

12.04 No employee organiation, other than the Union, shal be permtted to have
Membership Fees deducted by the Employer from the pay of the employees in the
Bargag Unit.

12.05 The amounts deducted in accordance with Article 12.01 shal be remitted to the
Comptroller of the Alnce, 233 Gilour Street, Ottwa, Ontario, K2P OP1 by

cheque with a reasonable period of tie after deductions are made and shall be

accompanied by particuls identifyg each employee and the deductions made on

his behalf.

12.06 The Employer agrees to identify annually on each employee's T4 slip the tota
amount of Membership Fees deducted for the applicable year.

12.07 The Employer agrees to make deductions for other puroses on the basis of the
production of approprite documentation.

12.08 The Alnce agrees to indemn and save the Employer haress agast any cla

or libilty arsing out of the application of ths Arcle except for any cla or libilty

arising out of an error commtted by the Employer.

Article 13
Information

13.01 The Employer agrees to provide the Union on a quaerly basis, with information
concerng the identification of each member in the Bargag Unit. Ths
information shall include the name, address, job classification, social insurance
number and employment status of all employees in the Bargaig Unit.
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